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EXECUTIVE SUMMARY 
   
I.  Out of 919 graduates of occupational programs contacted in the 2010‐2011 Student Occupational Follow‐Up 

Survey, 412 responded (response rate of 44.8%). 
   
 
II.  PROFILE OF OUR OCCUPATIONAL GRADUATES: 
 

 Females outnumber males 59% to 41%. 
    
 More than 7 out of 10 are White*: 

    72.3% are White. 
      9.0% are Black or African American. 
      4.2% are Hispanic or Latino.   
      2.6% are Asian.   
      1.8% are International students. 
      0.2% are American Indian/Alaskan Native. 
      0.2% are Native Hawaiian or Pacific Islander. 

    
 The age of graduates ranges from 16 to 65, with a mean age of 28 years. 
 

 
III.  OUTCOMES OF OUR OCCUPATIONAL GRADUATES: 

     
 83.0% report they are employed, an increase of 1.1% from last year. 

65.7% full‐time (5.1% increase). 
17.3% part‐time (4.0% increase). 

    
 94.1% of those employed work in Illinois, a increase of 0.3% from last year. 

70.5% in‐district (9.3% increase). 
23.9% outside district (10.6% decrease). 

     
 66.1% began their present job after leaving the college program, 19.3% while enrolled, and 14.6% before 

entering the program. 
 

 74.7% are employed in a career related to their field of study, a decrease of 3.3% from last year.  
 

 Out of 338 respondents, 86.4% reported they were very or somewhat satisfied with their current job, an 
increase of 1.6% from last year. 

 
 The average hourly salary was $15.54, a decrease of $2.11 from last year. The average salary was $1.03 

higher for females ($15.92 per hour) than for males ($14.89 per hour). This is a decrease from last year, when 
females earned $1.79 more than males.  

FY 11    FY 10    Change 
career related field       $ 16.88    $ 18.46    ‐   8.6% 
career related in distict      $ 16.12    $ 17.08    +   5.6% 
career related outside district     $ 18.61    $ 20.94    ‐  11.1% 

    
began work in present job:  

        before enrolling in program   $ 13.51    $ 20.17    ‐ 33.02% 
        while enrolled in program    $ 12.77     $ 13.25    ‐   3.62% 

  after leaving program     $ 16.67    $ 18.07    ‐    7.75% 
    
 Satisfaction ratings for all 6 items in the major program were high with the majority feeling somewhat or very 

satisfied with course content (95.6%); equipment, facilities, materials (93.6%); lectures/lab (92.1%); job 
preparation (90.7%); preparation for further education (87.3%);  and information on current employment 
(75.5%).  Satisfaction ratings for preparation for further education increased from the previous year. 

    
 Among the users of services, the percentage feeling somewhat to very satisfied ranged from  96.9% to 72.2%: 

 
               Student services:  admissions (91.1%); assessment (88.8%); student activities (85.9%); career 

planning (83.7%); college transfer planning (80.2%); counseling (79.2%);  
          financial aid (76.0%); and job placement (73.7%). 

      
          Academic services:    library/audio visual (94.8%); learning lab (93.5%); college tutoring (90.1%); 

      and faculty advising (79.8%).  
         

                                         College services:   cashier (93.4%); bookstore (87.7%); parking (81.3%); and food service (74.5%).  
    

 74.7% agreed or strongly agreed that their experience at Parkland improved their abilities to solve problems, 
while 54.3% indicated improvement in writing, 54.0% in speaking, 52.1% in doing math, and 45.8% in 
reading. 

*  9.6% ethnicity is unknown 
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STUDENT OCCUPATIONAL FOLLOW-UP SURVEY 
CLASS OF 2010-2011 

 
INTRODUCTION 

 
 
 
The Parkland College Occupational Follow-Up Survey was administered to the Class of 2010-2011 
by the Department of Institutional Accountability & Research (IAR) and the Career Center. 
 
Methodology 
IAR was responsible for the initial distribution of the e-mail and paper mail surveys. The Career 
Center conducted follow-up surveys by telephone. Nine hundred and nineteen (919) graduates of 
occupational programs (including short term certificates) were initially contacted with an e-mail 
survey approximately eight months after graduation, followed by a second e-mail attempt.  Non-
respondents were mailed a paper survey approximately three weeks later, followed by a second 
mailing.  The Career Center contacted the remaining non-respondents and conducted the survey by 
telephone. This approach generated a response rate of 44.8%.  IAR was responsible for data entry, 
analysis and reporting.  
 
Results 
Data are presented in the following tables on rates of graduate employment, meeting college 
objectives, hourly salary, and satisfaction with current job, major and outside major program areas, 
student services, academic services and college services. Graduate demographic information by 
degree program appears in Tables 4-6.  Employment data by program is contained in Tables 7-7E. 
Hourly salary outcomes are located in Tables 8-10B.  Graduate satisfaction with Parkland programs 
and services are numbered Tables 11-20, with graduate satisfaction outcomes by gender, ethnicity 
and age group contained in Tables 18-20A.  Satisfaction rates with current job are presented in Table 
17, and hourly salary by satisfaction in Table 21. A listing of the employers of Parkland graduates is 
contained in Table 22.  Tables 23-24 reflect perceptions of Parkland’s contribution to graduates’ 
improvement in reading, writing, speaking, doing math, and solving problems. 
 
 
 
Questions on data presented in this report should be directed to: 
 
Institutional Accountability and Research, Parkland College 
Alison Groot, Research Analyst – X205, 351-2466 
Kevin Knott, Director – X204, 351-2239 
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AAS CAREER PROGRAMS CERTIFICATE PROGRAMS Total Responses to Question

Count Col % Count Col % Count Col %
WHAT WAS YOUR OBJECTIVE IN ATTENDING OUR COLLEGE?    Obtain skills for entry into new/different job

   Improve skills needed in present job

   Explore courses to decide on a career

   To transfer

   Personal interest/self development

Total Responses to Question

WHAT IS YOUR EDUCATION STATUS?    Have not been enrolled in college/univ

   Have been enrolled but am not currently enrolled

   Currently enrolled in related field

   Currently enrolled in unrelated field

Total Responses to Question

WHAT IS YOUR PRESENT EMPLOYMENT STATUS?    Employed full-time

   Employed part-time

   Unemployed, seeking employment

   Unemployed, not seeking employment

Total Responses to Question

NUMBER EMPLOYED IN: Related Career Area

Non-Related Career Area

Total Responses to Question

if NOT RELATED, WHY    Preferred to work in another field

   Found better paying job in another field

   Could not find a job in field of preparation

   Worked previously in field but changed

   Preferred not to move to new locality

   Temporary job while in transition

   Took job for preferred hours

   Did not complete program or pass licensing test

   Other

   No answer

Total Responses to Question

WHEN DID YOU BEGIN WORKING IN PRESENT JOB?    Before entering the college program

   While enrolled in the college program

   After leaving the college program

Total Responses to Question

WHERE IS YOUR PRIMARY PLACE OF EMPLOYMENT?    Within the community college district

   Outside the college district, but in Illinois

   Outside Illinois

Total Responses to Question

159 81.1% 138 63.9% 297 72.1%
5 2.6% 14 6.5% 19 4.6%
7 3.6% 21 9.7% 28 6.8%

20 10.2% 24 11.1% 44 10.7%
5 2.6% 19 8.8% 24 5.8%

196 100.0% 216 100.0% 412 100.0%
141 71.9% 106 49.1% 247 60.0%

7 3.6% 12 5.6% 19 4.6%
41 20.9% 73 33.8% 114 27.7%
7 3.6% 25 11.6% 32 7.8%

196 100.0% 216 100.0% 412 100.0%
151 77.0% 119 55.3% 270 65.7%
19 9.7% 52 24.2% 71 17.3%
17 8.7% 18 8.4% 35 8.5%
9 4.6% 26 12.1% 35 8.5%

196 100.0% 215 100.0% 411 100.0%
141 83.4% 113 66.1% 254 74.7%
28 16.6% 58 33.9% 86 25.3%

169 100.0% 171 100.0% 340 100.0%
4 14.3% 6 10.3% 10 11.6%
1 3.6% 4 6.9% 5 5.8%

12 42.9% 18 31.0% 30 34.9%
1 1.7% 1 1.2%
1 1.7% 1 1.2%

1 3.6% 13 22.4% 14 16.3%
2 7.1% 2 3.4% 4 4.7%

3 5.2% 3 3.5%
6 21.4% 10 17.2% 16 18.6%
2 7.1% 2 2.3%

28 100.0% 58 100.0% 86 100.0%
10 6.0% 39 23.1% 49 14.6%
26 15.6% 39 23.1% 65 19.3%

131 78.4% 91 53.8% 222 66.1%
167 100.0% 169 100.0% 336 100.0%
110 64.7% 129 76.3% 239 70.5%
51 30.0% 30 17.8% 81 23.9%
9 5.3% 10 5.9% 19 5.6%

170 100.0% 169 100.0% 339 100.0%

2



RESPONSE STATUS

Respondents Non-Respondents TOTAL GRADS CONTACTED

Count Row % Count Row % Count Row %
B ABLAAS: HORTICLTR: LANDSCP DES CONSTR & MGT

B ABMAAS: AG BUS: MANAGEMENT

B ABTAAS: AG BUS: PRECISION AG TECH

B ACCAAS: ACCOUNTING

B ACCCER: ACCOUNTING

B AGBCER: AGRI-BUSINESS

B CCPAAS: CUSTOMIZED CAREER PREPARATION

B EQMAAS: AG BUS: EQUINE MGT

B EQMCER: AG BUS: EQUINE MGT

B HIHAAS: HOSPITALITY: HOTEL/MOTEL MGT

B HIRAAS: HOSPITALITY INDUSTRY: RESTAURANT MGT

B INDCER: BUSINESS: INDEPENDENT BUSINESS MGMT

B INTCER: BUSINESS: INTERNATL BUSINESS MGMT

B MGTAAS: BUSINESS: MANAGEMENT

B MKTAAS: BUSINESS: MARKETING

E ACECER: AUTO COLLISION REPAIR: ESTIMATING

E ACRAAS: AUTO COLLISION REPAIR TECH

E ACRCER: AUTOMOTIVE COLLISION REPAIR TECHNCN

E AFTAAS: AUTOMOTIVE FORD ASSET PROGRAM

E AUSCER: AUTOMOTIVE SERVICE

E AUTAAS: AUTOMOTIVE TECHNOLOGY

E BCRCER: BUILDING CONSTRUCTION AND REPAIR

E BRLCER: BRAKES AND ALIGNMENT

E CDBAAS: CONSTRUCTION DES/MGMT: CONTRACTING

E CDMAAS: CONSTRUCTION DESIGN AND MANAGEMENT

E CDSAAS: CDM: SURVEYING TECHNOLOGY

E CIVCER: COMP-AIDED DRAFT (CAD): STRUCT/CIVIL

E CRRCER: AUTO COLLISION REPAIR: REFINISHING

E CTTAAS: CONSTRUCTION TRADE TECHNOLOGY

E CWCCER: AUTO COLLISION REPAIR: AUTO WELDING

E ECSAAS: ELECTRONIC CONTROL SYSTEMS TECH

E EITCER: ELEC. TELECOM. INSTALLER/TECHNICIAN

E ENOCER: AUTOMOTIVE ENGINE OVERHAUL

E HACCER: HVAC SERVICE TECHNICIAN I

E HVCCER: HVAC INSTALLATION TECHNICIAN

E LBRCER: CONSTRUCTION: LABORER

E MFGAAS: INDUSTRIAL TECHNOLOGY

E PETAAS: DIESEL POWER EQUIPMENT TECHNOLOGY

E SSTAAS: SPRINKLER SYSTEM TECHNICIAN

F GDSAAS: GRAPHIC DESIGN

G DCMCER: DIETARY MANAGER: CAREER ADVANCEMENT

G DHGAAS: DENTAL HYGIENE

G DTPAAS: DIETETIC TECHNICIAN

G EMACER: EMER MED SERVICES - BASIC

G MASCER: MEDICAL ASSISTING

G MSGCER: MASSAGE THERAPY

G NASCER: NURSE ASSISTANT

G NURAAS: NURSING

G NURCER: PRACTICAL NURSING

G OTAAAS: OCCUPATIONAL THERAPY ASSISTANT

G RTTAAS: RESPIRATORY CARE

G SURAAS: SURGICAL TECHNOLOGY

G VTTAAS: VETERINARY TECHNOLOGY

G XCTCER: COMPUTED TOMOGRAPHY

G XMRCER: MAGNETIC RESONANCE IMAGING

G XRAAAS: RADIOLOGIC TECHNOLOGY

N FTRCER: PERSONAL FITNESS TRAINING

S CDACER: CHILD DEVELOPMENT: CDA PREPARATION

S CHDAAS: CHILD DEVELOPMENT

S CJSAAS: CRIMINAL JUSTICE

S FSTAAS: FIRE SERVICE TECHNOLOGY

T ASPCER: DIGITAL MEDIA: WEB PROGRAMMER

T CGRCER: DIGITAL MEDIA: 3D SOFTWARE DEV

T CISCER: CISCO NETWORKING

T CMSAAS: MICROCOMPUTER SUPPORT SPECIALIST

T CNAAAS: COMPUTER NETWORK SYSTEM ADMIN

T CPLAAS: PROGRAMMING-DATABASE MANAGEMENT

T CSMCER: MICROCOMPUTER

T DGMAAS: DIGITAL MEDIA

T IPRCER: OFFICE ASSISTANT

T LINCER: LINUX SYSTEM ADMIN NETWORKING

T MSACER: MICROSOFT CERT SYS ADMIN NETWORKING

T OCAAAS: OFFICE PROFESSIONAL

T OCPCER: INFORMATION PROCESSING

T OCTCER: MEDICAL TRANSCRIPTIONIST

T VGWCER: DIGITAL MEDIA: 3D COMP ANIM SOFT

T WSMCER: DIGITAL MEDIA: BASIC WEBSITE & MGMT

X CDLCER: TRACTOR-TRAILER DRIVER TRAINING

TOTAL GRADS CONTACTED

2 40.0% 3 60.0% 5 100.0%
1 50.0% 1 50.0% 2 100.0%

1 100.0% 1 100.0%
8 80.0% 2 20.0% 10 100.0%
2 50.0% 2 50.0% 4 100.0%
2 100.0% 2 100.0%
1 100.0% 1 100.0%
1 50.0% 1 50.0% 2 100.0%
1 100.0% 1 100.0%

1 100.0% 1 100.0%
4 57.1% 3 42.9% 7 100.0%

2 100.0% 2 100.0%
2 100.0% 2 100.0%

12 54.5% 10 45.5% 22 100.0%
3 50.0% 3 50.0% 6 100.0%
9 56.2% 7 43.8% 16 100.0%
1 50.0% 1 50.0% 2 100.0%
1 33.3% 2 66.7% 3 100.0%

6 100.0% 6 100.0%
1 100.0% 1 100.0%

3 37.5% 5 62.5% 8 100.0%
1 33.3% 2 66.7% 3 100.0%
2 28.6% 5 71.4% 7 100.0%

2 100.0% 2 100.0%
1 25.0% 3 75.0% 4 100.0%
4 57.1% 3 42.9% 7 100.0%
2 100.0% 2 100.0%
3 42.9% 4 57.1% 7 100.0%
3 60.0% 2 40.0% 5 100.0%
4 33.3% 8 66.7% 12 100.0%
1 33.3% 2 66.7% 3 100.0%
1 100.0% 1 100.0%
7 77.8% 2 22.2% 9 100.0%

1 100.0% 1 100.0%
7 77.8% 2 22.2% 9 100.0%
1 50.0% 1 50.0% 2 100.0%
7 87.5% 1 12.5% 8 100.0%
3 33.3% 6 66.7% 9 100.0%

1 100.0% 1 100.0%
2 50.0% 2 50.0% 4 100.0%

1 100.0% 1 100.0%
19 63.3% 11 36.7% 30 100.0%

1 100.0% 1 100.0%
28 43.1% 37 56.9% 65 100.0%
4 33.3% 8 66.7% 12 100.0%
5 21.7% 18 78.3% 23 100.0%

95 37.3% 160 62.7% 255 100.0%
42 51.9% 39 48.1% 81 100.0%
7 33.3% 14 66.7% 21 100.0%
9 69.2% 4 30.8% 13 100.0%
7 77.8% 2 22.2% 9 100.0%
8 42.1% 11 57.9% 19 100.0%

19 61.3% 12 38.7% 31 100.0%
2 66.7% 1 33.3% 3 100.0%

1 100.0% 1 100.0%
4 50.0% 4 50.0% 8 100.0%

1 100.0% 1 100.0%
1 100.0% 1 100.0%
2 40.0% 3 60.0% 5 100.0%
8 47.1% 9 52.9% 17 100.0%
2 100.0% 2 100.0%

1 100.0% 1 100.0%
1 100.0% 1 100.0%
1 33.3% 2 66.7% 3 100.0%
2 50.0% 2 50.0% 4 100.0%
3 37.5% 5 62.5% 8 100.0%
2 66.7% 1 33.3% 3 100.0%
1 100.0% 1 100.0%
4 36.4% 7 63.6% 11 100.0%
2 50.0% 2 50.0% 4 100.0%
1 33.3% 2 66.7% 3 100.0%
2 33.3% 4 66.7% 6 100.0%
8 61.5% 5 38.5% 13 100.0%
1 50.0% 1 50.0% 2 100.0%
2 100.0% 2 100.0%
4 66.7% 2 33.3% 6 100.0%
1 100.0% 1 100.0%

15 29.4% 36 70.6% 51 100.0%
412 44.8% 507 55.2% 919 100.0%
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GENDER

Female Male TOTAL GRADS CONTACTED

Count Row % Count Row % Count Row %
B ABLAAS: HORTICLTR: LANDSCP DES CONSTR & MGT

B ABMAAS: AG BUS: MANAGEMENT

B ABTAAS: AG BUS: PRECISION AG TECH

B ACCAAS: ACCOUNTING

B ACCCER: ACCOUNTING

B AGBCER: AGRI-BUSINESS

B CCPAAS: CUSTOMIZED CAREER PREPARATION

B EQMAAS: AG BUS: EQUINE MGT

B EQMCER: AG BUS: EQUINE MGT

B HIHAAS: HOSPITALITY: HOTEL/MOTEL MGT

B HIRAAS: HOSPITALITY INDUSTRY: RESTAURANT MGT

B INDCER: BUSINESS: INDEPENDENT BUSINESS MGMT

B INTCER: BUSINESS: INTERNATL BUSINESS MGMT

B MGTAAS: BUSINESS: MANAGEMENT

B MKTAAS: BUSINESS: MARKETING

E ACECER: AUTO COLLISION REPAIR: ESTIMATING

E ACRAAS: AUTO COLLISION REPAIR TECH

E ACRCER: AUTOMOTIVE COLLISION REPAIR TECHNCN

E AFTAAS: AUTOMOTIVE FORD ASSET PROGRAM

E AUSCER: AUTOMOTIVE SERVICE

E AUTAAS: AUTOMOTIVE TECHNOLOGY

E BCRCER: BUILDING CONSTRUCTION AND REPAIR

E BRLCER: BRAKES AND ALIGNMENT

E CDBAAS: CONSTRUCTION DES/MGMT: CONTRACTING

E CDMAAS: CONSTRUCTION DESIGN AND MANAGEMENT

E CDSAAS: CDM: SURVEYING TECHNOLOGY

E CIVCER: COMP-AIDED DRAFT (CAD): STRUCT/CIVIL

E CRRCER: AUTO COLLISION REPAIR: REFINISHING

E CTTAAS: CONSTRUCTION TRADE TECHNOLOGY

E CWCCER: AUTO COLLISION REPAIR: AUTO WELDING

E ECSAAS: ELECTRONIC CONTROL SYSTEMS TECH

E EITCER: ELEC. TELECOM. INSTALLER/TECHNICIAN

E ENOCER: AUTOMOTIVE ENGINE OVERHAUL

E HACCER: HVAC SERVICE TECHNICIAN I

E HVCCER: HVAC INSTALLATION TECHNICIAN

E LBRCER: CONSTRUCTION: LABORER

E MFGAAS: INDUSTRIAL TECHNOLOGY

E PETAAS: DIESEL POWER EQUIPMENT TECHNOLOGY

E SSTAAS: SPRINKLER SYSTEM TECHNICIAN

F GDSAAS: GRAPHIC DESIGN

G DCMCER: DIETARY MANAGER: CAREER ADVANCEMENT

G DHGAAS: DENTAL HYGIENE

G DTPAAS: DIETETIC TECHNICIAN

G EMACER: EMER MED SERVICES - BASIC

G MASCER: MEDICAL ASSISTING

G MSGCER: MASSAGE THERAPY

G NASCER: NURSE ASSISTANT

G NURAAS: NURSING

G NURCER: PRACTICAL NURSING

G OTAAAS: OCCUPATIONAL THERAPY ASSISTANT

G RTTAAS: RESPIRATORY CARE

G SURAAS: SURGICAL TECHNOLOGY

G VTTAAS: VETERINARY TECHNOLOGY

G XCTCER: COMPUTED TOMOGRAPHY

G XMRCER: MAGNETIC RESONANCE IMAGING

G XRAAAS: RADIOLOGIC TECHNOLOGY

N FTRCER: PERSONAL FITNESS TRAINING

S CDACER: CHILD DEVELOPMENT: CDA PREPARATION

S CHDAAS: CHILD DEVELOPMENT

S CJSAAS: CRIMINAL JUSTICE

S FSTAAS: FIRE SERVICE TECHNOLOGY

T ASPCER: DIGITAL MEDIA: WEB PROGRAMMER

T CGRCER: DIGITAL MEDIA: 3D SOFTWARE DEV

T CISCER: CISCO NETWORKING

T CMSAAS: MICROCOMPUTER SUPPORT SPECIALIST

T CNAAAS: COMPUTER NETWORK SYSTEM ADMIN

T CPLAAS: PROGRAMMING-DATABASE MANAGEMENT

T CSMCER: MICROCOMPUTER

T DGMAAS: DIGITAL MEDIA

T IPRCER: OFFICE ASSISTANT

T LINCER: LINUX SYSTEM ADMIN NETWORKING

T MSACER: MICROSOFT CERT SYS ADMIN NETWORKING

T OCAAAS: OFFICE PROFESSIONAL

T OCPCER: INFORMATION PROCESSING

T OCTCER: MEDICAL TRANSCRIPTIONIST

T VGWCER: DIGITAL MEDIA: 3D COMP ANIM SOFT

T WSMCER: DIGITAL MEDIA: BASIC WEBSITE & MGMT

X CDLCER: TRACTOR-TRAILER DRIVER TRAINING

TOTAL GRADS CONTACTED

2 40.0% 3 60.0% 5 100.0%
2 100.0% 2 100.0%
1 100.0% 1 100.0%

9 90.0% 1 10.0% 10 100.0%
2 50.0% 2 50.0% 4 100.0%

2 100.0% 2 100.0%
1 100.0% 1 100.0%
2 100.0% 2 100.0%
1 100.0% 1 100.0%
1 100.0% 1 100.0%
2 28.6% 5 71.4% 7 100.0%
1 50.0% 1 50.0% 2 100.0%
1 50.0% 1 50.0% 2 100.0%

13 59.1% 9 40.9% 22 100.0%
4 66.7% 2 33.3% 6 100.0%
1 6.2% 15 93.8% 16 100.0%

2 100.0% 2 100.0%
3 100.0% 3 100.0%
6 100.0% 6 100.0%
1 100.0% 1 100.0%
8 100.0% 8 100.0%
3 100.0% 3 100.0%
7 100.0% 7 100.0%
2 100.0% 2 100.0%
4 100.0% 4 100.0%

3 42.9% 4 57.1% 7 100.0%
2 100.0% 2 100.0%

1 14.3% 6 85.7% 7 100.0%
5 100.0% 5 100.0%

12 100.0% 12 100.0%
3 100.0% 3 100.0%
1 100.0% 1 100.0%

1 11.1% 8 88.9% 9 100.0%
1 100.0% 1 100.0%
9 100.0% 9 100.0%
2 100.0% 2 100.0%
8 100.0% 8 100.0%
9 100.0% 9 100.0%
1 100.0% 1 100.0%

3 75.0% 1 25.0% 4 100.0%
1 100.0% 1 100.0%

30 100.0% 30 100.0%
1 100.0% 1 100.0%

19 29.2% 46 70.8% 65 100.0%
12 100.0% 12 100.0%
20 87.0% 3 13.0% 23 100.0%

216 84.7% 39 15.3% 255 100.0%
66 81.5% 15 18.5% 81 100.0%
17 81.0% 4 19.0% 21 100.0%
12 92.3% 1 7.7% 13 100.0%
5 55.6% 4 44.4% 9 100.0%

16 84.2% 3 15.8% 19 100.0%
29 93.5% 2 6.5% 31 100.0%
2 66.7% 1 33.3% 3 100.0%

1 100.0% 1 100.0%
7 87.5% 1 12.5% 8 100.0%
1 100.0% 1 100.0%
1 100.0% 1 100.0%
5 100.0% 5 100.0%
2 11.8% 15 88.2% 17 100.0%

2 100.0% 2 100.0%
1 100.0% 1 100.0%
1 100.0% 1 100.0%
3 100.0% 3 100.0%

1 25.0% 3 75.0% 4 100.0%
8 100.0% 8 100.0%
3 100.0% 3 100.0%
1 100.0% 1 100.0%

3 27.3% 8 72.7% 11 100.0%
4 100.0% 4 100.0%
1 33.3% 2 66.7% 3 100.0%
1 16.7% 5 83.3% 6 100.0%

13 100.0% 13 100.0%
2 100.0% 2 100.0%
2 100.0% 2 100.0%

6 100.0% 6 100.0%
1 100.0% 1 100.0%
4 7.8% 47 92.2% 51 100.0%

542 59.0% 377 41.0% 919 100.0%
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ETHNICITY

Asian Black or African American Hispanic or Latino White International Students*** TOTAL GRADS CONTACTED Unknown

Count Row % Count Row % Count Row % Count Row % Count Row % Count Row % Count Row % Count Row % Count Row %
B ABLAAS: HORTICLTR: LANDSCP DES CONSTR & MGT

B ABMAAS: AG BUS: MANAGEMENT

B ABTAAS: AG BUS: PRECISION AG TECH

B ACCAAS: ACCOUNTING

B ACCCER: ACCOUNTING

B AGBCER: AGRI-BUSINESS

B CCPAAS: CUSTOMIZED CAREER PREPARATION

B EQMAAS: AG BUS: EQUINE MGT

B EQMCER: AG BUS: EQUINE MGT

B HIHAAS: HOSPITALITY: HOTEL/MOTEL MGT

B HIRAAS: HOSPITALITY INDUSTRY: RESTAURANT MGT

B INDCER: BUSINESS: INDEPENDENT BUSINESS MGMT

B INTCER: BUSINESS: INTERNATL BUSINESS MGMT

B MGTAAS: BUSINESS: MANAGEMENT

B MKTAAS: BUSINESS: MARKETING

E ACECER: AUTO COLLISION REPAIR: ESTIMATING

E ACRAAS: AUTO COLLISION REPAIR TECH

E ACRCER: AUTOMOTIVE COLLISION REPAIR TECHNCN

E AFTAAS: AUTOMOTIVE FORD ASSET PROGRAM

E AUSCER: AUTOMOTIVE SERVICE

E AUTAAS: AUTOMOTIVE TECHNOLOGY

E BCRCER: BUILDING CONSTRUCTION AND REPAIR

E BRLCER: BRAKES AND ALIGNMENT

E CDBAAS: CONSTRUCTION DES/MGMT: CONTRACTING

E CDMAAS: CONSTRUCTION DESIGN AND MANAGEMENT

E CDSAAS: CDM: SURVEYING TECHNOLOGY

E CIVCER: COMP-AIDED DRAFT (CAD): STRUCT/CIVIL

E CRRCER: AUTO COLLISION REPAIR: REFINISHING

E CTTAAS: CONSTRUCTION TRADE TECHNOLOGY

E CWCCER: AUTO COLLISION REPAIR: AUTO WELDING

E ECSAAS: ELECTRONIC CONTROL SYSTEMS TECH

E EITCER: ELEC. TELECOM. INSTALLER/TECHNICIAN

E ENOCER: AUTOMOTIVE ENGINE OVERHAUL

E HACCER: HVAC SERVICE TECHNICIAN I

E HVCCER: HVAC INSTALLATION TECHNICIAN

E LBRCER: CONSTRUCTION: LABORER

E MFGAAS: INDUSTRIAL TECHNOLOGY

E PETAAS: DIESEL POWER EQUIPMENT TECHNOLOGY

E SSTAAS: SPRINKLER SYSTEM TECHNICIAN

F GDSAAS: GRAPHIC DESIGN

G DCMCER: DIETARY MANAGER: CAREER ADVANCEMENT

G DHGAAS: DENTAL HYGIENE

G DTPAAS: DIETETIC TECHNICIAN

G EMACER: EMER MED SERVICES - BASIC

G MASCER: MEDICAL ASSISTING

G MSGCER: MASSAGE THERAPY

G NASCER: NURSE ASSISTANT

G NURAAS: NURSING

G NURCER: PRACTICAL NURSING

G OTAAAS: OCCUPATIONAL THERAPY ASSISTANT

G RTTAAS: RESPIRATORY CARE

G SURAAS: SURGICAL TECHNOLOGY

G VTTAAS: VETERINARY TECHNOLOGY

G XCTCER: COMPUTED TOMOGRAPHY

G XMRCER: MAGNETIC RESONANCE IMAGING

G XRAAAS: RADIOLOGIC TECHNOLOGY

N FTRCER: PERSONAL FITNESS TRAINING

S CDACER: CHILD DEVELOPMENT: CDA PREPARATION

S CHDAAS: CHILD DEVELOPMENT

S CJSAAS: CRIMINAL JUSTICE

S FSTAAS: FIRE SERVICE TECHNOLOGY

T ASPCER: DIGITAL MEDIA: WEB PROGRAMMER

T CGRCER: DIGITAL MEDIA: 3D SOFTWARE DEV

T CISCER: CISCO NETWORKING

T CMSAAS: MICROCOMPUTER SUPPORT SPECIALIST

T CNAAAS: COMPUTER NETWORK SYSTEM ADMIN

T CPLAAS: PROGRAMMING-DATABASE MANAGEMENT

T CSMCER: MICROCOMPUTER

T DGMAAS: DIGITAL MEDIA

T IPRCER: OFFICE ASSISTANT

T LINCER: LINUX SYSTEM ADMIN NETWORKING

T MSACER: MICROSOFT CERT SYS ADMIN NETWORKING

T OCAAAS: OFFICE PROFESSIONAL

T OCPCER: INFORMATION PROCESSING

T OCTCER: MEDICAL TRANSCRIPTIONIST

T VGWCER: DIGITAL MEDIA: 3D COMP ANIM SOFT

T WSMCER: DIGITAL MEDIA: BASIC WEBSITE & MGMT

X CDLCER: TRACTOR-TRAILER DRIVER TRAINING

TOTAL GRADS CONTACTED

5 100.0% 5 100.0%
2 100.0% 2 100.0%
1 100.0% 1 100.0%

1 10.0% 5 50.0% 3 30.0% 9 90.0% 1 10.0%
3 75.0% 1 25.0% 4 100.0%
2 100.0% 2 100.0%
1 100.0% 1 100.0%
2 100.0% 2 100.0%
1 100.0% 1 100.0%

1 100.0%
1 14.3% 5 71.4% 6 85.7% 1 14.3%

1 50.0% 1 50.0% 1 50.0%
2 100.0% 2 100.0%

3 13.6% 15 68.2% 1 4.5% 19 86.4% 3 13.6%
2 33.3% 4 66.7% 6 100.0%
2 12.5% 11 68.8% 13 81.2% 3 18.8%

1 50.0% 1 50.0% 1 50.0%
3 100.0% 3 100.0%
4 66.7% 4 66.7% 2 33.3%

1 100.0% 1 100.0%
1 12.5% 6 75.0% 1 12.5% 8 100.0%

2 66.7% 1 33.3% 3 100.0%
1 14.3% 5 71.4% 6 85.7% 1 14.3%

1 50.0% 1 50.0% 2 100.0%
1 25.0% 2 50.0% 3 75.0% 1 25.0%

6 85.7% 6 85.7% 1 14.3%
1 50.0% 1 50.0% 2 100.0%

6 85.7% 6 85.7% 1 14.3%
1 20.0% 3 60.0% 4 80.0% 1 20.0%

2 16.7% 9 75.0% 11 91.7% 1 8.3%
3 100.0% 3 100.0%

1 100.0% 1 100.0%
2 22.2% 6 66.7% 8 88.9% 1 11.1%

1 100.0% 1 100.0%
2 22.2% 6 66.7% 8 88.9% 1 11.1%

2 100.0% 2 100.0%
7 87.5% 7 87.5% 1 12.5%

1 11.1% 6 66.7% 7 77.8% 2 22.2%
1 100.0% 1 100.0%
3 75.0% 1 25.0% 4 100.0%

1 100.0% 1 100.0%
1 3.3% 26 86.7% 27 90.0% 3 10.0%

1 100.0% 1 100.0%
3 4.6% 3 4.6% 1 1.5% 45 69.2% 52 80.0% 1 1.5% 12 18.5%

1 8.3% 1 8.3% 1 8.3% 7 58.3% 10 83.3% 2 16.7%
2 8.7% 19 82.6% 21 91.3% 2 8.7%

9 3.5% 42 16.5% 11 4.3% 166 65.1% 4 1.6% 232 91.0% 1 0.4% 22 8.6%
2 2.5% 3 3.7% 5 6.2% 66 81.5% 3 3.7% 79 97.5% 2 2.5%
2 9.5% 3 14.3% 13 61.9% 1 4.8% 19 90.5% 2 9.5%
1 7.7% 9 69.2% 1 7.7% 11 84.6% 2 15.4%

9 100.0% 9 100.0%
17 89.5% 17 89.5% 2 10.5%

1 3.2% 29 93.5% 30 96.8% 1 3.2%
3 100.0% 3 100.0%
1 100.0% 1 100.0%
8 100.0% 8 100.0%
1 100.0% 1 100.0%

1 100.0% 1 100.0%
2 40.0% 3 60.0% 5 100.0%

1 5.9% 1 5.9% 2 11.8% 12 70.6% 16 94.1% 1 5.9%
2 100.0% 2 100.0%
1 100.0% 1 100.0%

1 100.0% 1 100.0%
1 33.3% 1 33.3% 2 66.7% 1 33.3%

1 25.0% 3 75.0% 4 100.0%
7 87.5% 7 87.5% 1 12.5%
3 100.0% 3 100.0%
1 100.0% 1 100.0%

11 100.0% 11 100.0%
1 25.0% 3 75.0% 4 100.0%

3 100.0% 3 100.0%
2 33.3% 4 66.7% 6 100.0%

3 23.1% 9 69.2% 12 92.3% 1 7.7%
1 50.0% 1 50.0% 2 100.0%

2 100.0% 2 100.0%
6 100.0% 6 100.0%
1 100.0% 1 100.0%

1 2.0% 7 13.7% 1 2.0% 32 62.7% 41 80.4% 10 19.6%
24 2.6% 2 0.2% 83 9.0% 39 4.2% 664 72.3% 17 1.8% 829 90.2% 2 0.2% 88 9.6%
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 Under 17  17-20 yrs old  21-24 yrs old  25-30 yrs old  31-39 yrs old  40-55 yrs old  Over 55 yrs old TOTAL GRADS CONTACTED

Count Row % Count Row % Count Row % Count Row % Count Row % Count Row % Count Row % Count Row %
B ABLAAS: HORTICLTR: LANDSCP DES CONSTR & MGT

B ABMAAS: AG BUS: MANAGEMENT

B ABTAAS: AG BUS: PRECISION AG TECH

B ACCAAS: ACCOUNTING

B ACCCER: ACCOUNTING

B AGBCER: AGRI-BUSINESS

B CCPAAS: CUSTOMIZED CAREER PREPARATION

B EQMAAS: AG BUS: EQUINE MGT

B EQMCER: AG BUS: EQUINE MGT

B HIHAAS: HOSPITALITY: HOTEL/MOTEL MGT

B HIRAAS: HOSPITALITY INDUSTRY: RESTAURANT MGT

B INDCER: BUSINESS: INDEPENDENT BUSINESS MGMT

B INTCER: BUSINESS: INTERNATL BUSINESS MGMT

B MGTAAS: BUSINESS: MANAGEMENT

B MKTAAS: BUSINESS: MARKETING

E ACECER: AUTO COLLISION REPAIR: ESTIMATING

E ACRAAS: AUTO COLLISION REPAIR TECH

E ACRCER: AUTOMOTIVE COLLISION REPAIR TECHNCN

E AFTAAS: AUTOMOTIVE FORD ASSET PROGRAM

E AUSCER: AUTOMOTIVE SERVICE

E AUTAAS: AUTOMOTIVE TECHNOLOGY

E BCRCER: BUILDING CONSTRUCTION AND REPAIR

E BRLCER: BRAKES AND ALIGNMENT

E CDBAAS: CONSTRUCTION DES/MGMT: CONTRACTING

E CDMAAS: CONSTRUCTION DESIGN AND MANAGEMENT

E CDSAAS: CDM: SURVEYING TECHNOLOGY

E CIVCER: COMP-AIDED DRAFT (CAD): STRUCT/CIVIL

E CRRCER: AUTO COLLISION REPAIR: REFINISHING

E CTTAAS: CONSTRUCTION TRADE TECHNOLOGY

E CWCCER: AUTO COLLISION REPAIR: AUTO WELDING

E ECSAAS: ELECTRONIC CONTROL SYSTEMS TECH

E EITCER: ELEC. TELECOM. INSTALLER/TECHNICIAN

E ENOCER: AUTOMOTIVE ENGINE OVERHAUL

E HACCER: HVAC SERVICE TECHNICIAN I

E HVCCER: HVAC INSTALLATION TECHNICIAN

E LBRCER: CONSTRUCTION: LABORER

E MFGAAS: INDUSTRIAL TECHNOLOGY

E PETAAS: DIESEL POWER EQUIPMENT TECHNOLOGY

E SSTAAS: SPRINKLER SYSTEM TECHNICIAN

F GDSAAS: GRAPHIC DESIGN

G DCMCER: DIETARY MANAGER: CAREER ADVANCEMENT

G DHGAAS: DENTAL HYGIENE

G DTPAAS: DIETETIC TECHNICIAN

G EMACER: EMER MED SERVICES - BASIC

G MASCER: MEDICAL ASSISTING

G MSGCER: MASSAGE THERAPY

G NASCER: NURSE ASSISTANT

G NURAAS: NURSING

G NURCER: PRACTICAL NURSING

G OTAAAS: OCCUPATIONAL THERAPY ASSISTANT

G RTTAAS: RESPIRATORY CARE

G SURAAS: SURGICAL TECHNOLOGY

G VTTAAS: VETERINARY TECHNOLOGY

G XCTCER: COMPUTED TOMOGRAPHY

G XMRCER: MAGNETIC RESONANCE IMAGING

G XRAAAS: RADIOLOGIC TECHNOLOGY

N FTRCER: PERSONAL FITNESS TRAINING

S CDACER: CHILD DEVELOPMENT: CDA PREPARATION

S CHDAAS: CHILD DEVELOPMENT

S CJSAAS: CRIMINAL JUSTICE

S FSTAAS: FIRE SERVICE TECHNOLOGY

T ASPCER: DIGITAL MEDIA: WEB PROGRAMMER

T CGRCER: DIGITAL MEDIA: 3D SOFTWARE DEV

T CISCER: CISCO NETWORKING

T CMSAAS: MICROCOMPUTER SUPPORT SPECIALIST

T CNAAAS: COMPUTER NETWORK SYSTEM ADMIN

T CPLAAS: PROGRAMMING-DATABASE MANAGEMENT

T CSMCER: MICROCOMPUTER

T DGMAAS: DIGITAL MEDIA

T IPRCER: OFFICE ASSISTANT

T LINCER: LINUX SYSTEM ADMIN NETWORKING

T MSACER: MICROSOFT CERT SYS ADMIN NETWORKING

T OCAAAS: OFFICE PROFESSIONAL

T OCPCER: INFORMATION PROCESSING

T OCTCER: MEDICAL TRANSCRIPTIONIST

T VGWCER: DIGITAL MEDIA: 3D COMP ANIM SOFT

T WSMCER: DIGITAL MEDIA: BASIC WEBSITE & MGMT

X CDLCER: TRACTOR-TRAILER DRIVER TRAINING

TOTAL GRADS CONTACTED

4 80.0% 1 20.0% 5 100.0%
1 50.0% 1 50.0% 2 100.0%
1 100.0% 1 100.0%
1 10.0% 2 20.0% 3 30.0% 2 20.0% 2 20.0% 10 100.0%

1 25.0% 2 50.0% 1 25.0% 4 100.0%
2 100.0% 2 100.0%

1 100.0% 1 100.0%
2 100.0% 2 100.0%

1 100.0% 1 100.0%
1 100.0% 1 100.0%

1 14.3% 4 57.1% 1 14.3% 1 14.3% 7 100.0%
1 50.0% 1 50.0% 2 100.0%

1 50.0% 1 50.0% 2 100.0%
7 31.8% 7 31.8% 5 22.7% 3 13.6% 22 100.0%

1 16.7% 4 66.7% 1 16.7% 6 100.0%
7 43.8% 5 31.2% 1 6.2% 2 12.5% 1 6.2% 16 100.0%

2 100.0% 2 100.0%
2 66.7% 1 33.3% 3 100.0%
4 66.7% 2 33.3% 6 100.0%
1 100.0% 1 100.0%
4 50.0% 2 25.0% 1 12.5% 1 12.5% 8 100.0%

1 33.3% 1 33.3% 1 33.3% 3 100.0%
5 71.4% 1 14.3% 1 14.3% 7 100.0%

2 100.0% 2 100.0%
2 50.0% 1 25.0% 1 25.0% 4 100.0%
4 57.1% 1 14.3% 1 14.3% 1 14.3% 7 100.0%

2 100.0% 2 100.0%
5 71.4% 1 14.3% 1 14.3% 7 100.0%

2 40.0% 1 20.0% 2 40.0% 5 100.0%
2 16.7% 1 8.3% 3 25.0% 5 41.7% 1 8.3% 12 100.0%
2 66.7% 1 33.3% 3 100.0%

1 100.0% 1 100.0%
5 55.6% 3 33.3% 1 11.1% 9 100.0%

1 100.0% 1 100.0%
2 22.2% 3 33.3% 2 22.2% 1 11.1% 1 11.1% 9 100.0%

2 100.0% 2 100.0%
2 25.0% 3 37.5% 2 25.0% 1 12.5% 8 100.0%
1 11.1% 8 88.9% 9 100.0%

1 100.0% 1 100.0%
3 75.0% 1 25.0% 4 100.0%

1 100.0% 1 100.0%
8 26.7% 11 36.7% 7 23.3% 3 10.0% 1 3.3% 30 100.0%

1 100.0% 1 100.0%
14 21.5% 30 46.2% 13 20.0% 5 7.7% 2 3.1% 1 1.5% 65 100.0%
4 33.3% 3 25.0% 2 16.7% 2 16.7% 1 8.3% 12 100.0%
6 26.1% 4 17.4% 4 17.4% 4 17.4% 5 21.7% 23 100.0%

4 1.6% 102 40.0% 58 22.7% 37 14.5% 26 10.2% 26 10.2% 2 0.8% 255 100.0%
5 6.2% 13 16.0% 30 37.0% 18 22.2% 15 18.5% 81 100.0%

7 33.3% 5 23.8% 4 19.0% 5 23.8% 21 100.0%
2 15.4% 2 15.4% 3 23.1% 2 15.4% 4 30.8% 13 100.0%

3 33.3% 4 44.4% 2 22.2% 9 100.0%
2 10.5% 12 63.2% 5 26.3% 19 100.0%
9 29.0% 15 48.4% 6 19.4% 1 3.2% 31 100.0%

1 33.3% 2 66.7% 3 100.0%
1 100.0% 1 100.0%

1 12.5% 4 50.0% 1 12.5% 1 12.5% 1 12.5% 8 100.0%
1 100.0% 1 100.0%

1 100.0% 1 100.0%
1 20.0% 1 20.0% 1 20.0% 2 40.0% 5 100.0%
2 11.8% 10 58.8% 3 17.6% 2 11.8% 17 100.0%

2 100.0% 2 100.0%
1 100.0% 1 100.0%

1 100.0% 1 100.0%
1 33.3% 1 33.3% 1 33.3% 3 100.0%

3 75.0% 1 25.0% 4 100.0%
2 25.0% 3 37.5% 1 12.5% 2 25.0% 8 100.0%

2 66.7% 1 33.3% 3 100.0%
1 100.0% 1 100.0%

3 27.3% 6 54.5% 2 18.2% 11 100.0%
1 25.0% 1 25.0% 1 25.0% 1 25.0% 4 100.0%
1 33.3% 1 33.3% 1 33.3% 3 100.0%
1 16.7% 1 16.7% 2 33.3% 2 33.3% 6 100.0%
1 7.7% 2 15.4% 3 23.1% 2 15.4% 5 38.5% 13 100.0%
1 50.0% 1 50.0% 2 100.0%

1 50.0% 1 50.0% 2 100.0%
3 50.0% 2 33.3% 1 16.7% 6 100.0%

1 100.0% 1 100.0%
1 2.0% 5 9.8% 7 13.7% 14 27.5% 19 37.3% 5 9.8% 51 100.0%

4 0.4% 216 23.5% 267 29.1% 174 18.9% 130 14.1% 116 12.6% 12 1.3% 919 100.0%
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   Employed full-time    Employed part-time TOTAL RESPONSES

Count % Count % Count % Count % Count %
B ABLAAS: HORTICLTR: LANDSCP DES CONSTR & MGT

B ABMAAS: AG BUS: MANAGEMENT

B ACCAAS: ACCOUNTING

B ACCCER: ACCOUNTING

B AGBCER: AGRI-BUSINESS

B CCPAAS: CUSTOMIZED CAREER PREPARATION

B EQMAAS: AG BUS: EQUINE MGT

B EQMCER: AG BUS: EQUINE MGT

B HIRAAS: HOSPITALITY INDUSTRY: RESTAURANT MGT

B MGTAAS: BUSINESS: MANAGEMENT

B MKTAAS: BUSINESS: MARKETING

E ACECER: AUTO COLLISION REPAIR: ESTIMATING

E ACRAAS: AUTO COLLISION REPAIR TECH

E ACRCER: AUTOMOTIVE COLLISION REPAIR TECHNCN

E AUTAAS: AUTOMOTIVE TECHNOLOGY

E BCRCER: BUILDING CONSTRUCTION AND REPAIR

E BRLCER: BRAKES AND ALIGNMENT

E CDMAAS: CONSTRUCTION DESIGN AND MANAGEMENT

E CDSAAS: CDM: SURVEYING TECHNOLOGY

E CIVCER: COMP-AIDED DRAFT (CAD): STRUCT/CIVIL

E CRRCER: AUTO COLLISION REPAIR: REFINISHING

E CTTAAS: CONSTRUCTION TRADE TECHNOLOGY

E CWCCER: AUTO COLLISION REPAIR: AUTO WELDING

E ECSAAS: ELECTRONIC CONTROL SYSTEMS TECH

E EITCER: ELEC. TELECOM. INSTALLER/TECHNICIAN

E ENOCER: AUTOMOTIVE ENGINE OVERHAUL

E HVCCER: HVAC INSTALLATION TECHNICIAN

E LBRCER: CONSTRUCTION: LABORER

E MFGAAS: INDUSTRIAL TECHNOLOGY

E PETAAS: DIESEL POWER EQUIPMENT TECHNOLOGY

F GDSAAS: GRAPHIC DESIGN

G DHGAAS: DENTAL HYGIENE

G EMACER: EMER MED SERVICES - BASIC

G MASCER: MEDICAL ASSISTING

G MSGCER: MASSAGE THERAPY

G NASCER: NURSE ASSISTANT

G NURAAS: NURSING

G NURCER: PRACTICAL NURSING

G OTAAAS: OCCUPATIONAL THERAPY ASSISTANT

G RTTAAS: RESPIRATORY CARE

G SURAAS: SURGICAL TECHNOLOGY

G VTTAAS: VETERINARY TECHNOLOGY

G XCTCER: COMPUTED TOMOGRAPHY

G XRAAAS: RADIOLOGIC TECHNOLOGY

S CDACER: CHILD DEVELOPMENT: CDA PREPARATION

S CHDAAS: CHILD DEVELOPMENT

S CJSAAS: CRIMINAL JUSTICE

S FSTAAS: FIRE SERVICE TECHNOLOGY

T CGRCER: DIGITAL MEDIA: 3D SOFTWARE DEV

T CISCER: CISCO NETWORKING

T CMSAAS: MICROCOMPUTER SUPPORT SPECIALIST

T CNAAAS: COMPUTER NETWORK SYSTEM ADMIN

T CPLAAS: PROGRAMMING-DATABASE MANAGEMENT

T CSMCER: MICROCOMPUTER

T DGMAAS: DIGITAL MEDIA

T IPRCER: OFFICE ASSISTANT

T LINCER: LINUX SYSTEM ADMIN NETWORKING

T MSACER: MICROSOFT CERT SYS ADMIN NETWORKING

T OCAAAS: OFFICE PROFESSIONAL

T OCPCER: INFORMATION PROCESSING

T OCTCER: MEDICAL TRANSCRIPTIONIST

T VGWCER: DIGITAL MEDIA: 3D COMP ANIM SOFT

T WSMCER: DIGITAL MEDIA: BASIC WEBSITE & MGMT

X CDLCER: TRACTOR-TRAILER DRIVER TRAINING

TOTAL RESPONSES TO QUESTION

1 50.0% 1 50.0% 2 100.0%
1 100.0% 1 100.0%
5 62.5% 1 12.5% 2 25.0% 8 100.0%

1 50.0% 1 50.0% 2 100.0%
1 50.0% 1 50.0% 2 100.0%

1 100.0% 1 100.0%
1 100.0% 1 100.0%
1 100.0% 1 100.0%
2 50.0% 1 25.0% 1 25.0% 4 100.0%
8 66.7% 2 16.7% 2 16.7% 12 100.0%
3 100.0% 3 100.0%
4 44.4% 2 22.2% 2 22.2% 1 11.1% 9 100.0%
1 100.0% 1 100.0%

1 100.0% 1 100.0%
2 66.7% 1 33.3% 3 100.0%
1 100.0% 1 100.0%
1 50.0% 1 50.0% 2 100.0%
1 100.0% 1 100.0%
2 50.0% 1 25.0% 1 25.0% 4 100.0%
1 50.0% 1 50.0% 2 100.0%
3 100.0% 3 100.0%
2 66.7% 1 33.3% 3 100.0%
3 75.0% 1 25.0% 4 100.0%

1 100.0% 1 100.0%
1 100.0% 1 100.0%
5 71.4% 2 28.6% 7 100.0%
6 85.7% 1 14.3% 7 100.0%
1 100.0% 1 100.0%
6 85.7% 1 14.3% 7 100.0%
3 100.0% 3 100.0%
1 50.0% 1 50.0% 2 100.0%

12 63.2% 6 31.6% 1 5.3% 19 100.0%
15 55.6% 4 14.8% 3 11.1% 5 18.5% 27 100.0%
3 75.0% 1 25.0% 4 100.0%
4 80.0% 1 20.0% 5 100.0%

44 46.3% 31 32.6% 6 6.3% 14 14.7% 95 100.0%
36 85.7% 3 7.1% 2 4.8% 1 2.4% 42 100.0%
7 100.0% 7 100.0%
8 88.9% 1 11.1% 9 100.0%
5 71.4% 2 28.6% 7 100.0%
8 100.0% 8 100.0%

18 94.7% 1 5.3% 19 100.0%
2 100.0% 2 100.0%
3 75.0% 1 25.0% 4 100.0%

1 100.0% 1 100.0%
1 50.0% 1 50.0% 2 100.0%
7 87.5% 1 12.5% 8 100.0%
2 100.0% 2 100.0%

1 100.0% 1 100.0%
1 100.0% 1 100.0%
2 100.0% 2 100.0%
3 100.0% 3 100.0%

1 50.0% 1 50.0% 2 100.0%
1 100.0% 1 100.0%

1 25.0% 2 50.0% 1 25.0% 4 100.0%
2 100.0% 2 100.0%

1 100.0% 1 100.0%
1 50.0% 1 50.0% 2 100.0%
6 75.0% 2 25.0% 8 100.0%

1 100.0% 1 100.0%
2 100.0% 2 100.0%
1 25.0% 2 50.0% 1 25.0% 4 100.0%
1 100.0% 1 100.0%
9 60.0% 4 26.7% 1 6.7% 1 6.7% 15 100.0%

270 65.7% 71 17.3% 35 8.5% 35 8.5% 411 100.0%
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Reason for Not Seeking Employment

Full-time Student Full-time homemaker Health disability Family responsibility Other

Count % Count % Count % Count % Count % Count %
B ACCAAS: ACCOUNTING

B HIRAAS: HOSPITALITY INDUSTRY: RESTAURANT MGT

E ACECER: AUTO COLLISION REPAIR: ESTIMATING

E AUTAAS: AUTOMOTIVE TECHNOLOGY

E CDSAAS: CDM: SURVEYING TECHNOLOGY

E CWCCER: AUTO COLLISION REPAIR: AUTO WELDING

E ENOCER: AUTOMOTIVE ENGINE OVERHAUL

G EMACER: EMER MED SERVICES - BASIC

G NASCER: NURSE ASSISTANT

G NURAAS: NURSING

G XRAAAS: RADIOLOGIC TECHNOLOGY

S CDACER: CHILD DEVELOPMENT: CDA PREPARATION

T CPLAAS: PROGRAMMING-DATABASE MANAGEMENT

T DGMAAS: DIGITAL MEDIA

T VGWCER: DIGITAL MEDIA: 3D COMP ANIM SOFT

X CDLCER: TRACTOR-TRAILER DRIVER TRAINING

TOTAL RESPONSES TO QUESTION

1 50.0% 1 50.0% 2 100.0%
1 100.0% 1 100.0%

1 100.0% 1 100.0%
1 100.0% 1 100.0%
1 100.0% 1 100.0%

1 100.0% 1 100.0%
2 100.0% 2 100.0%
4 80.0% 1 20.0% 5 100.0%
9 64.3% 3 21.4% 2 14.3% 14 100.0%

1 100.0% 1 100.0%
1 100.0% 1 100.0%
1 100.0% 1 100.0%
1 100.0% 1 100.0%
1 100.0% 1 100.0%
1 100.0% 1 100.0%

1 100.0% 1 100.0%
24 68.6% 3 8.6% 1 2.9% 3 8.6% 4 11.4% 35 100.0%
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Related Career Area Non-Related Career Area

Count % Count % Count %
B ABLAAS: HORTICLTR: LANDSCP DES CONSTR & MGT

B ABMAAS: AG BUS: MANAGEMENT

B ACCAAS: ACCOUNTING

B ACCCER: ACCOUNTING

B AGBCER: AGRI-BUSINESS

B CCPAAS: CUSTOMIZED CAREER PREPARATION

B EQMAAS: AG BUS: EQUINE MGT

B EQMCER: AG BUS: EQUINE MGT

B HIRAAS: HOSPITALITY INDUSTRY: RESTAURANT MGT

B MGTAAS: BUSINESS: MANAGEMENT

B MKTAAS: BUSINESS: MARKETING

E ACECER: AUTO COLLISION REPAIR: ESTIMATING

E ACRAAS: AUTO COLLISION REPAIR TECH

E ACRCER: AUTOMOTIVE COLLISION REPAIR TECHNCN

E AUTAAS: AUTOMOTIVE TECHNOLOGY

E BCRCER: BUILDING CONSTRUCTION AND REPAIR

E BRLCER: BRAKES AND ALIGNMENT

E CDMAAS: CONSTRUCTION DESIGN AND MANAGEMENT

E CDSAAS: CDM: SURVEYING TECHNOLOGY

E CIVCER: COMP-AIDED DRAFT (CAD): STRUCT/CIVIL

E CRRCER: AUTO COLLISION REPAIR: REFINISHING

E CTTAAS: CONSTRUCTION TRADE TECHNOLOGY

E CWCCER: AUTO COLLISION REPAIR: AUTO WELDING

E ECSAAS: ELECTRONIC CONTROL SYSTEMS TECH

E EITCER: ELEC. TELECOM. INSTALLER/TECHNICIAN

E ENOCER: AUTOMOTIVE ENGINE OVERHAUL

E HVCCER: HVAC INSTALLATION TECHNICIAN

E LBRCER: CONSTRUCTION: LABORER

E MFGAAS: INDUSTRIAL TECHNOLOGY

E PETAAS: DIESEL POWER EQUIPMENT TECHNOLOGY

F GDSAAS: GRAPHIC DESIGN

G DHGAAS: DENTAL HYGIENE

G EMACER: EMER MED SERVICES - BASIC

G MASCER: MEDICAL ASSISTING

G MSGCER: MASSAGE THERAPY

G NASCER: NURSE ASSISTANT

G NURAAS: NURSING

G NURCER: PRACTICAL NURSING

G OTAAAS: OCCUPATIONAL THERAPY ASSISTANT

G RTTAAS: RESPIRATORY CARE

G SURAAS: SURGICAL TECHNOLOGY

G VTTAAS: VETERINARY TECHNOLOGY

G XCTCER: COMPUTED TOMOGRAPHY

G XRAAAS: RADIOLOGIC TECHNOLOGY

S CHDAAS: CHILD DEVELOPMENT

S CJSAAS: CRIMINAL JUSTICE

S FSTAAS: FIRE SERVICE TECHNOLOGY

T CGRCER: DIGITAL MEDIA: 3D SOFTWARE DEV

T CISCER: CISCO NETWORKING

T CMSAAS: MICROCOMPUTER SUPPORT SPECIALIST

T CNAAAS: COMPUTER NETWORK SYSTEM ADMIN

T CSMCER: MICROCOMPUTER

T DGMAAS: DIGITAL MEDIA

T IPRCER: OFFICE ASSISTANT

T LINCER: LINUX SYSTEM ADMIN NETWORKING

T MSACER: MICROSOFT CERT SYS ADMIN NETWORKING

T OCAAAS: OFFICE PROFESSIONAL

T OCPCER: INFORMATION PROCESSING

T OCTCER: MEDICAL TRANSCRIPTIONIST

T VGWCER: DIGITAL MEDIA: 3D COMP ANIM SOFT

T WSMCER: DIGITAL MEDIA: BASIC WEBSITE & MGMT

X CDLCER: TRACTOR-TRAILER DRIVER TRAINING

TOTAL RESPONSES TO QUESTION

1 50.0% 1 50.0% 2 100.0%
1 100.0% 1 100.0%
3 60.0% 2 40.0% 5 100.0%

1 100.0% 1 100.0%
1 100.0% 1 100.0%

1 100.0% 1 100.0%
1 100.0% 1 100.0%

1 100.0% 1 100.0%
1 33.3% 2 66.7% 3 100.0%
4 40.0% 6 60.0% 10 100.0%
1 33.3% 2 66.7% 3 100.0%
3 50.0% 3 50.0% 6 100.0%
1 100.0% 1 100.0%

1 100.0% 1 100.0%
2 100.0% 2 100.0%
1 100.0% 1 100.0%

1 100.0% 1 100.0%
1 100.0% 1 100.0%
2 66.7% 1 33.3% 3 100.0%
1 100.0% 1 100.0%
1 33.3% 2 66.7% 3 100.0%
2 100.0% 2 100.0%
2 66.7% 1 33.3% 3 100.0%

1 100.0% 1 100.0%
1 100.0% 1 100.0%

4 80.0% 1 20.0% 5 100.0%
5 71.4% 2 28.6% 7 100.0%
1 100.0% 1 100.0%
5 83.3% 1 16.7% 6 100.0%
3 100.0% 3 100.0%
1 100.0% 1 100.0%

16 88.9% 2 11.1% 18 100.0%
10 52.6% 9 47.4% 19 100.0%
2 50.0% 2 50.0% 4 100.0%
4 80.0% 1 20.0% 5 100.0%

53 70.7% 22 29.3% 75 100.0%
38 100.0% 38 100.0%
5 71.4% 2 28.6% 7 100.0%
7 87.5% 1 12.5% 8 100.0%
5 100.0% 5 100.0%
8 100.0% 8 100.0%

17 94.4% 1 5.6% 18 100.0%
2 100.0% 2 100.0%
3 100.0% 3 100.0%
1 100.0% 1 100.0%
6 75.0% 2 25.0% 8 100.0%

2 100.0% 2 100.0%
1 100.0% 1 100.0%
1 100.0% 1 100.0%
2 100.0% 2 100.0%
3 100.0% 3 100.0%
1 100.0% 1 100.0%

1 100.0% 1 100.0%
1 50.0% 1 50.0% 2 100.0%
1 100.0% 1 100.0%
1 50.0% 1 50.0% 2 100.0%
6 75.0% 2 25.0% 8 100.0%
1 100.0% 1 100.0%
1 50.0% 1 50.0% 2 100.0%

1 100.0% 1 100.0%
1 100.0% 1 100.0%
9 69.2% 4 30.8% 13 100.0%

254 74.7% 86 25.3% 340 100.0%
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   Other    No answer

Count Count Count Count Count Count Count Count Count Count Count
B ABLAAS: HORTICLTR: LANDSCP DES CONSTR & MGT

B ACCAAS: ACCOUNTING

B ACCCER: ACCOUNTING

B AGBCER: AGRI-BUSINESS

B EQMAAS: AG BUS: EQUINE MGT

B HIRAAS: HOSPITALITY INDUSTRY: RESTAURANT MGT

B MGTAAS: BUSINESS: MANAGEMENT

B MKTAAS: BUSINESS: MARKETING

E ACECER: AUTO COLLISION REPAIR: ESTIMATING

E ACRCER: AUTOMOTIVE COLLISION REPAIR TECHNCN

E BRLCER: BRAKES AND ALIGNMENT

E CDSAAS: CDM: SURVEYING TECHNOLOGY

E CRRCER: AUTO COLLISION REPAIR: REFINISHING

E CWCCER: AUTO COLLISION REPAIR: AUTO WELDING

E ECSAAS: ELECTRONIC CONTROL SYSTEMS TECH

E EITCER: ELEC. TELECOM. INSTALLER/TECHNICIAN

E ENOCER: AUTOMOTIVE ENGINE OVERHAUL

E HVCCER: HVAC INSTALLATION TECHNICIAN

E MFGAAS: INDUSTRIAL TECHNOLOGY

G DHGAAS: DENTAL HYGIENE

G EMACER: EMER MED SERVICES - BASIC

G MASCER: MEDICAL ASSISTING

G MSGCER: MASSAGE THERAPY

G NASCER: NURSE ASSISTANT

G NURCER: PRACTICAL NURSING

G OTAAAS: OCCUPATIONAL THERAPY ASSISTANT

G VTTAAS: VETERINARY TECHNOLOGY

S CJSAAS: CRIMINAL JUSTICE

S FSTAAS: FIRE SERVICE TECHNOLOGY

T DGMAAS: DIGITAL MEDIA

T IPRCER: OFFICE ASSISTANT

T MSACER: MICROSOFT CERT SYS ADMIN NETWORKING

T OCAAAS: OFFICE PROFESSIONAL

T OCTCER: MEDICAL TRANSCRIPTIONIST

T VGWCER: DIGITAL MEDIA: 3D COMP ANIM SOFT

X CDLCER: TRACTOR-TRAILER DRIVER TRAINING

TOTAL RESPONSES TO QUESTION

1 1
1 1 2
1 1

1 1
1 1

1 1 2
1 3 1 1 6

1 1 2
1 1 1 3
1 1
1 1
1 1

1 1 2
1 1

1 1
1 1

1 1
2 2

1 1
2 2

2 1 2 3 1 9
1 1 2

1 1
4 4 1 6 1 6 22

1 1 2
1 1

1 1
1 1 2

1 1 2
1 1

1 1
1 1

1 1 2
1 1
1 1

1 2 1 4
10 5 30 1 1 14 4 3 16 2 86
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WHEN DID YOU BEGIN WORKING IN PRESENT JOB?

Count % Count % Count % Count %
B ABLAAS: HORTICLTR: LANDSCP DES CONSTR & MGT

B ABMAAS: AG BUS: MANAGEMENT

B ACCAAS: ACCOUNTING

B ACCCER: ACCOUNTING

B AGBCER: AGRI-BUSINESS

B CCPAAS: CUSTOMIZED CAREER PREPARATION

B EQMAAS: AG BUS: EQUINE MGT

B EQMCER: AG BUS: EQUINE MGT

B HIRAAS: HOSPITALITY INDUSTRY: RESTAURANT MGT

B MGTAAS: BUSINESS: MANAGEMENT

B MKTAAS: BUSINESS: MARKETING

E ACECER: AUTO COLLISION REPAIR: ESTIMATING

E ACRAAS: AUTO COLLISION REPAIR TECH

E ACRCER: AUTOMOTIVE COLLISION REPAIR TECHNCN

E AUTAAS: AUTOMOTIVE TECHNOLOGY

E BCRCER: BUILDING CONSTRUCTION AND REPAIR

E BRLCER: BRAKES AND ALIGNMENT

E CDMAAS: CONSTRUCTION DESIGN AND MANAGEMENT

E CDSAAS: CDM: SURVEYING TECHNOLOGY

E CIVCER: COMP-AIDED DRAFT (CAD): STRUCT/CIVIL

E CRRCER: AUTO COLLISION REPAIR: REFINISHING

E CTTAAS: CONSTRUCTION TRADE TECHNOLOGY

E CWCCER: AUTO COLLISION REPAIR: AUTO WELDING

E ECSAAS: ELECTRONIC CONTROL SYSTEMS TECH

E EITCER: ELEC. TELECOM. INSTALLER/TECHNICIAN

E ENOCER: AUTOMOTIVE ENGINE OVERHAUL

E HVCCER: HVAC INSTALLATION TECHNICIAN

E LBRCER: CONSTRUCTION: LABORER

E MFGAAS: INDUSTRIAL TECHNOLOGY

E PETAAS: DIESEL POWER EQUIPMENT TECHNOLOGY

F GDSAAS: GRAPHIC DESIGN

G DHGAAS: DENTAL HYGIENE

G EMACER: EMER MED SERVICES - BASIC

G MASCER: MEDICAL ASSISTING

G MSGCER: MASSAGE THERAPY

G NASCER: NURSE ASSISTANT

G NURAAS: NURSING

G NURCER: PRACTICAL NURSING

G OTAAAS: OCCUPATIONAL THERAPY ASSISTANT

G RTTAAS: RESPIRATORY CARE

G SURAAS: SURGICAL TECHNOLOGY

G VTTAAS: VETERINARY TECHNOLOGY

G XCTCER: COMPUTED TOMOGRAPHY

G XRAAAS: RADIOLOGIC TECHNOLOGY

S CHDAAS: CHILD DEVELOPMENT

S CJSAAS: CRIMINAL JUSTICE

S FSTAAS: FIRE SERVICE TECHNOLOGY

T CGRCER: DIGITAL MEDIA: 3D SOFTWARE DEV

T CISCER: CISCO NETWORKING

T CMSAAS: MICROCOMPUTER SUPPORT SPECIALIST

T CNAAAS: COMPUTER NETWORK SYSTEM ADMIN

T CSMCER: MICROCOMPUTER

T DGMAAS: DIGITAL MEDIA

T IPRCER: OFFICE ASSISTANT

T LINCER: LINUX SYSTEM ADMIN NETWORKING

T MSACER: MICROSOFT CERT SYS ADMIN NETWORKING

T OCAAAS: OFFICE PROFESSIONAL

T OCPCER: INFORMATION PROCESSING

T OCTCER: MEDICAL TRANSCRIPTIONIST

T VGWCER: DIGITAL MEDIA: 3D COMP ANIM SOFT

T WSMCER: DIGITAL MEDIA: BASIC WEBSITE & MGMT

X CDLCER: TRACTOR-TRAILER DRIVER TRAINING

TOTAL RESPONSES TO QUESTION

1 50.0% 1 50.0% 2 100.0%
1 100.0% 1 100.0%

1 20.0% 4 80.0% 5 100.0%
1 100.0% 1 100.0%

1 100.0% 1 100.0%
1 100.0% 1 100.0%

1 100.0% 1 100.0%
1 100.0% 1 100.0%

1 33.3% 2 66.7% 3 100.0%
3 30.0% 5 50.0% 2 20.0% 10 100.0%

1 33.3% 2 66.7% 3 100.0%
2 33.3% 4 66.7% 6 100.0%

1 100.0% 1 100.0%
1 100.0% 1 100.0%
1 50.0% 1 50.0% 2 100.0%

1 100.0% 1 100.0%
1 100.0% 1 100.0%
1 100.0% 1 100.0%
3 100.0% 3 100.0%

1 100.0% 1 100.0%
2 66.7% 1 33.3% 3 100.0%

1 50.0% 1 50.0% 2 100.0%
2 66.7% 1 33.3% 3 100.0%

1 100.0% 1 100.0%
1 100.0% 1 100.0%
1 20.0% 2 40.0% 2 40.0% 5 100.0%

3 42.9% 4 57.1% 7 100.0%
1 100.0% 1 100.0%
1 16.7% 3 50.0% 2 33.3% 6 100.0%

1 33.3% 2 66.7% 3 100.0%
1 100.0% 1 100.0%

18 100.0% 18 100.0%
7 36.8% 1 5.3% 11 57.9% 19 100.0%

3 75.0% 1 25.0% 4 100.0%
1 20.0% 4 80.0% 5 100.0%

18 24.3% 16 21.6% 40 54.1% 74 100.0%
1 2.6% 2 5.1% 36 92.3% 39 100.0%
1 14.3% 1 14.3% 5 71.4% 7 100.0%
1 14.3% 6 85.7% 7 100.0%

5 100.0% 5 100.0%
8 100.0% 8 100.0%

3 17.6% 14 82.4% 17 100.0%
1 50.0% 1 50.0% 2 100.0%

3 100.0% 3 100.0%
1 100.0% 1 100.0%

1 14.3% 2 28.6% 4 57.1% 7 100.0%
2 100.0% 2 100.0%
1 100.0% 1 100.0%

1 100.0% 1 100.0%
2 100.0% 2 100.0%

1 33.3% 2 66.7% 3 100.0%
1 100.0% 1 100.0%
1 100.0% 1 100.0%

1 50.0% 1 50.0% 2 100.0%
1 100.0% 1 100.0%

1 50.0% 1 50.0% 2 100.0%
2 25.0% 6 75.0% 8 100.0%
1 100.0% 1 100.0%

2 100.0% 2 100.0%
1 100.0% 1 100.0%

1 100.0% 1 100.0%
2 16.7% 10 83.3% 12 100.0%

49 14.6% 65 19.3% 222 66.1% 336 100.0%
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WHERE IS YOUR PRIMARY PLACE OF EMPLOYMENT?

   Outside Illinois

Count % Count % Count % Count %
B ABLAAS: HORTICLTR: LANDSCP DES CONSTR & MGT

B ABMAAS: AG BUS: MANAGEMENT

B ACCAAS: ACCOUNTING

B ACCCER: ACCOUNTING

B AGBCER: AGRI-BUSINESS

B CCPAAS: CUSTOMIZED CAREER PREPARATION

B EQMAAS: AG BUS: EQUINE MGT

B EQMCER: AG BUS: EQUINE MGT

B HIRAAS: HOSPITALITY INDUSTRY: RESTAURANT MGT

B MGTAAS: BUSINESS: MANAGEMENT

B MKTAAS: BUSINESS: MARKETING

E ACECER: AUTO COLLISION REPAIR: ESTIMATING

E ACRAAS: AUTO COLLISION REPAIR TECH

E ACRCER: AUTOMOTIVE COLLISION REPAIR TECHNCN

E AUTAAS: AUTOMOTIVE TECHNOLOGY

E BCRCER: BUILDING CONSTRUCTION AND REPAIR

E BRLCER: BRAKES AND ALIGNMENT

E CDMAAS: CONSTRUCTION DESIGN AND MANAGEMENT

E CDSAAS: CDM: SURVEYING TECHNOLOGY

E CIVCER: COMP-AIDED DRAFT (CAD): STRUCT/CIVIL

E CRRCER: AUTO COLLISION REPAIR: REFINISHING

E CTTAAS: CONSTRUCTION TRADE TECHNOLOGY

E CWCCER: AUTO COLLISION REPAIR: AUTO WELDING

E ECSAAS: ELECTRONIC CONTROL SYSTEMS TECH

E EITCER: ELEC. TELECOM. INSTALLER/TECHNICIAN

E ENOCER: AUTOMOTIVE ENGINE OVERHAUL

E HVCCER: HVAC INSTALLATION TECHNICIAN

E LBRCER: CONSTRUCTION: LABORER

E MFGAAS: INDUSTRIAL TECHNOLOGY

E PETAAS: DIESEL POWER EQUIPMENT TECHNOLOGY

F GDSAAS: GRAPHIC DESIGN

G DHGAAS: DENTAL HYGIENE

G EMACER: EMER MED SERVICES - BASIC

G MASCER: MEDICAL ASSISTING

G MSGCER: MASSAGE THERAPY

G NASCER: NURSE ASSISTANT

G NURAAS: NURSING

G NURCER: PRACTICAL NURSING

G OTAAAS: OCCUPATIONAL THERAPY ASSISTANT

G RTTAAS: RESPIRATORY CARE

G SURAAS: SURGICAL TECHNOLOGY

G VTTAAS: VETERINARY TECHNOLOGY

G XCTCER: COMPUTED TOMOGRAPHY

G XRAAAS: RADIOLOGIC TECHNOLOGY

S CHDAAS: CHILD DEVELOPMENT

S CJSAAS: CRIMINAL JUSTICE

S FSTAAS: FIRE SERVICE TECHNOLOGY

T CGRCER: DIGITAL MEDIA: 3D SOFTWARE DEV

T CISCER: CISCO NETWORKING

T CMSAAS: MICROCOMPUTER SUPPORT SPECIALIST

T CNAAAS: COMPUTER NETWORK SYSTEM ADMIN

T CSMCER: MICROCOMPUTER

T DGMAAS: DIGITAL MEDIA

T IPRCER: OFFICE ASSISTANT

T LINCER: LINUX SYSTEM ADMIN NETWORKING

T MSACER: MICROSOFT CERT SYS ADMIN NETWORKING

T OCAAAS: OFFICE PROFESSIONAL

T OCPCER: INFORMATION PROCESSING

T OCTCER: MEDICAL TRANSCRIPTIONIST

T VGWCER: DIGITAL MEDIA: 3D COMP ANIM SOFT

T WSMCER: DIGITAL MEDIA: BASIC WEBSITE & MGMT

X CDLCER: TRACTOR-TRAILER DRIVER TRAINING

TOTAL RESPONSES TO QUESTION

2 100.0% 2 100.0%
1 100.0% 1 100.0%
5 100.0% 5 100.0%
1 100.0% 1 100.0%

1 100.0% 1 100.0%
1 100.0% 1 100.0%
1 100.0% 1 100.0%

1 100.0% 1 100.0%
2 66.7% 1 33.3% 3 100.0%
9 90.0% 1 10.0% 10 100.0%

3 100.0% 3 100.0%
6 100.0% 6 100.0%

1 100.0% 1 100.0%
1 100.0% 1 100.0%
2 100.0% 2 100.0%
1 100.0% 1 100.0%

1 100.0% 1 100.0%
1 100.0% 1 100.0%

2 66.7% 1 33.3% 3 100.0%
1 100.0% 1 100.0%

2 66.7% 1 33.3% 3 100.0%
1 50.0% 1 50.0% 2 100.0%
3 100.0% 3 100.0%

1 100.0% 1 100.0%
1 100.0% 1 100.0%

4 80.0% 1 20.0% 5 100.0%
7 100.0% 7 100.0%

1 100.0% 1 100.0%
5 83.3% 1 16.7% 6 100.0%
3 100.0% 3 100.0%
1 100.0% 1 100.0%
4 22.2% 11 61.1% 3 16.7% 18 100.0%

11 57.9% 6 31.6% 2 10.5% 19 100.0%
4 100.0% 4 100.0%
2 40.0% 2 40.0% 1 20.0% 5 100.0%

66 89.2% 5 6.8% 3 4.1% 74 100.0%
28 71.8% 9 23.1% 2 5.1% 39 100.0%
4 57.1% 2 28.6% 1 14.3% 7 100.0%
3 37.5% 5 62.5% 8 100.0%
3 60.0% 2 40.0% 5 100.0%
8 100.0% 8 100.0%
8 44.4% 7 38.9% 3 16.7% 18 100.0%

2 100.0% 2 100.0%
2 66.7% 1 33.3% 3 100.0%

1 100.0% 1 100.0%
7 87.5% 1 12.5% 8 100.0%
1 50.0% 1 50.0% 2 100.0%
1 100.0% 1 100.0%
1 100.0% 1 100.0%
2 100.0% 2 100.0%
2 66.7% 1 33.3% 3 100.0%
1 100.0% 1 100.0%
1 100.0% 1 100.0%
2 100.0% 2 100.0%
1 100.0% 1 100.0%
2 100.0% 2 100.0%
6 75.0% 2 25.0% 8 100.0%
1 100.0% 1 100.0%
2 100.0% 2 100.0%

1 100.0% 1 100.0%
1 100.0% 1 100.0%
5 41.7% 5 41.7% 2 16.7% 12 100.0%

239 70.5% 81 23.9% 19 5.6% 339 100.0%
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...

AAS CAREER PROGRAMS CERTIFICATE PROGRAMS TOTAL REPORTING SALARY

Count Hrly Sal Count Hrly Sal Count Hrly Sal
Employed full-time

Employed part-time

Employed career related

Employed related in district

Employed career related outside district

Employed within district

Employed outside dist,in IL

Employed outside IL

TOTAL REPORTING SALARY

140 $17.84 102 $14.35 242 $16.37
19 $15.10 47 $11.41 66 $12.47

132 $18.57 100 $14.65 232 $16.88
88 $18.09 73 $13.74 161 $16.12
44 $19.52 27 $17.13 71 $18.61

104 $17.04 113 $12.82 217 $14.84
47 $18.05 27 $15.95 74 $17.28
8 $20.48 9 $13.42 17 $16.74

159 $17.51 149 $13.43 308 $15.54
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Employed full-time Employed part-time Employed career related Employed within district Employed outside dist,in IL Employed outside IL TOTAL REPORTING SALARY

Valid N Hr Sal Valid N Hr Sal Valid N Hr Sal Valid N Hr Sal Valid N Hr Sal Valid N Hr Sal Valid N Hr Sal Valid N Hr Sal
B ABLAAS: HORTICLTR: LANDSCP DES CONSTR & MGT

B ABMAAS: AG BUS: MANAGEMENT

B ABTAAS: AG BUS: PRECISION AG TECH

B ACCAAS: ACCOUNTING

B ACCCER: ACCOUNTING

B AGBCER: AGRI-BUSINESS

B CCPAAS: CUSTOMIZED CAREER PREPARATION

B EQMAAS: AG BUS: EQUINE MGT

B EQMCER: AG BUS: EQUINE MGT

B HIHAAS: HOSPITALITY: HOTEL/MOTEL MGT

B HIRAAS: HOSPITALITY INDUSTRY: RESTAURANT MGT

B INDCER: BUSINESS: INDEPENDENT BUSINESS MGMT

B INTCER: BUSINESS: INTERNATL BUSINESS MGMT

B MGTAAS: BUSINESS: MANAGEMENT

B MKTAAS: BUSINESS: MARKETING

E ACECER: AUTO COLLISION REPAIR: ESTIMATING

E ACRAAS: AUTO COLLISION REPAIR TECH

E ACRCER: AUTOMOTIVE COLLISION REPAIR TECHNCN

E AFTAAS: AUTOMOTIVE FORD ASSET PROGRAM

E AUSCER: AUTOMOTIVE SERVICE

E AUTAAS: AUTOMOTIVE TECHNOLOGY

E BCRCER: BUILDING CONSTRUCTION AND REPAIR

E BRLCER: BRAKES AND ALIGNMENT

E CDBAAS: CONSTRUCTION DES/MGMT: CONTRACTING

E CDMAAS: CONSTRUCTION DESIGN AND MANAGEMENT

E CDSAAS: CDM: SURVEYING TECHNOLOGY

E CIVCER: COMP-AIDED DRAFT (CAD): STRUCT/CIVIL

E CRRCER: AUTO COLLISION REPAIR: REFINISHING

E CTTAAS: CONSTRUCTION TRADE TECHNOLOGY

E CWCCER: AUTO COLLISION REPAIR: AUTO WELDING

E ECSAAS: ELECTRONIC CONTROL SYSTEMS TECH

E EITCER: ELEC. TELECOM. INSTALLER/TECHNICIAN

E ENOCER: AUTOMOTIVE ENGINE OVERHAUL

E HACCER: HVAC SERVICE TECHNICIAN I

E HVCCER: HVAC INSTALLATION TECHNICIAN

E LBRCER: CONSTRUCTION: LABORER

E MFGAAS: INDUSTRIAL TECHNOLOGY

E PETAAS: DIESEL POWER EQUIPMENT TECHNOLOGY

E SSTAAS: SPRINKLER SYSTEM TECHNICIAN

F GDSAAS: GRAPHIC DESIGN

G DCMCER: DIETARY MANAGER: CAREER ADVANCEMENT

G DHGAAS: DENTAL HYGIENE

G DTPAAS: DIETETIC TECHNICIAN

G EMACER: EMER MED SERVICES - BASIC

G MASCER: MEDICAL ASSISTING

G MSGCER: MASSAGE THERAPY

G NASCER: NURSE ASSISTANT

G NURAAS: NURSING

G NURCER: PRACTICAL NURSING

G OTAAAS: OCCUPATIONAL THERAPY ASSISTANT

G RTTAAS: RESPIRATORY CARE

G SURAAS: SURGICAL TECHNOLOGY

G VTTAAS: VETERINARY TECHNOLOGY

G XCTCER: COMPUTED TOMOGRAPHY

G XMRCER: MAGNETIC RESONANCE IMAGING

G XRAAAS: RADIOLOGIC TECHNOLOGY

N FTRCER: PERSONAL FITNESS TRAINING

S CDACER: CHILD DEVELOPMENT: CDA PREPARATION

S CHDAAS: CHILD DEVELOPMENT

S CJSAAS: CRIMINAL JUSTICE

S FSTAAS: FIRE SERVICE TECHNOLOGY

T ASPCER: DIGITAL MEDIA: WEB PROGRAMMER

T CGRCER: DIGITAL MEDIA: 3D SOFTWARE DEV

T CISCER: CISCO NETWORKING

T CMSAAS: MICROCOMPUTER SUPPORT SPECIALIST

T CNAAAS: COMPUTER NETWORK SYSTEM ADMIN

T CPLAAS: PROGRAMMING-DATABASE MANAGEMENT

T CSMCER: MICROCOMPUTER

T DGMAAS: DIGITAL MEDIA

T IPRCER: OFFICE ASSISTANT

T LINCER: LINUX SYSTEM ADMIN NETWORKING

T MSACER: MICROSOFT CERT SYS ADMIN NETWORKING

T OCAAAS: OFFICE PROFESSIONAL

T OCPCER: INFORMATION PROCESSING

T OCTCER: MEDICAL TRANSCRIPTIONIST

T VGWCER: DIGITAL MEDIA: 3D COMP ANIM SOFT

T WSMCER: DIGITAL MEDIA: BASIC WEBSITE & MGMT

X CDLCER: TRACTOR-TRAILER DRIVER TRAINING

TOTAL REPORTING SALARY

1 $15.00 1 $9.55 1 $15.00 . 2 $12.28 . . 2 $12.28
1 $16.25 . 1 $16.25 . 1 $16.25 . . 1 $16.25

. . . . . . . 0 .
5 $13.77 . 3 $14.96 . 5 $13.77 . . 5 $13.77

. 1 $10.00 . . 1 $10.00 . . 1 $10.00

. 1 $10.00 . . . 1 $10.00 . 1 $10.00
1 $15.25 . 1 $15.25 . 1 $15.25 . . 1 $15.25
1 $10.37 . . . 1 $10.37 . . 1 $10.37
1 $8.75 . 1 $8.75 1 $8.75 . 1 $8.75 . 1 $8.75

. . . . . . . 0 .
2 $10.00 1 $10.00 1 $5.00 . 2 $7.50 1 $15.00 . 3 $10.00

. . . . . . . 0 .

. . . . . . . 0 .
7 $12.52 2 $8.62 4 $12.98 1 $8.75 8 $12.02 1 $8.75 . 9 $11.65
3 $16.45 . 1 $8.75 1 $8.75 . 3 $16.45 . 3 $16.45
3 $11.42 2 $9.38 2 $11.00 . 5 $10.60 . . 5 $10.60
0 . . 0 . 0 . . 0 . . 0 .

. 1 $10.00 . . 1 $10.00 . . 1 $10.00

. . . . . . . 0 .

. . . . . . . 0 .
2 $11.00 . 2 $11.00 . 2 $11.00 . . 2 $11.00
1 $18.00 . 1 $18.00 . 1 $18.00 . . 1 $18.00
1 $10.00 . . . . . 1 $10.00 1 $10.00

. . . . . . . 0 .
1 $17.00 . 1 $17.00 1 $17.00 . . 1 $17.00 1 $17.00
2 $17.52 1 $7.68 2 $15.84 1 $7.68 2 $17.52 1 $7.68 . 3 $14.24
1 $19.13 . 1 $19.13 1 $19.13 . 1 $19.13 . 1 $19.13
3 $8.33 . 1 $10.00 1 $10.00 2 $7.50 1 $10.00 . 3 $8.33
1 $13.20 . 1 $13.20 0 . 1 $13.20 0 . . 1 $13.20
3 $14.87 . 2 $17.29 . 3 $14.87 . . 3 $14.87

. 1 $12.00 . . . 1 $12.00 . 1 $12.00
0 . . . . . 0 . . 0 .
4 $10.69 . 3 $11.08 1 $15.00 3 $9.25 1 $15.00 . 4 $10.69

. . . . . . . 0 .
5 $18.01 1 $8.25 4 $18.22 . 6 $16.38 . . 6 $16.38
1 $28.27 . 1 $28.27 1 $28.27 . 1 $28.27 . 1 $28.27
6 $18.52 . 5 $19.22 1 $22.00 5 $17.82 1 $22.00 . 6 $18.52
3 $15.57 . 3 $15.57 . 3 $15.57 . . 3 $15.57

. . . . . . . 0 .
1 $13.00 . 1 $13.00 . 1 $13.00 . . 1 $13.00

. . . . . . . 0 .
11 $24.23 6 $21.21 15 $24.80 11 $25.45 4 $23.00 11 $21.80 2 $31.00 17 $23.16

. . . . . . . 0 .
11 $14.71 3 $11.30 8 $12.82 4 $11.77 8 $15.76 5 $12.22 1 $8.50 14 $13.98
3 $10.83 1 $8.40 2 $11.75 . 4 $10.23 . . 4 $10.23
3 $22.00 1 $50.00 3 $30.00 2 $20.00 2 $38.00 1 $28.00 1 $12.00 4 $29.00

40 $11.58 29 $9.72 49 $11.26 6 $12.12 61 $10.81 5 $10.21 3 $11.43 69 $10.80
33 $23.22 3 $21.66 35 $23.00 9 $22.63 26 $23.12 8 $22.34 2 $25.66 36 $23.09
6 $20.21 . 5 $20.05 2 $19.25 3 $20.58 2 $19.25 1 $21.00 6 $20.21
7 $22.10 . 6 $23.37 4 $23.72 3 $19.94 4 $23.72 . 7 $22.10
5 $18.67 . 5 $18.67 2 $17.00 3 $19.78 2 $17.00 . 5 $18.67
8 $15.64 . 8 $15.64 . 8 $15.64 . . 8 $15.64

18 $13.93 . 17 $14.25 9 $13.68 8 $14.89 7 $14.00 3 $11.18 18 $13.93
2 $23.06 . 2 $23.06 2 $23.06 . 2 $23.06 . 2 $23.06

. . . . . . . 0 .
3 $15.45 . 3 $15.45 1 $16.00 2 $15.18 1 $16.00 . 3 $15.45

. . . . . . . 0 .

. . . . . . . 0 .
1 $10.00 . 1 $10.00 1 $10.00 . 1 $10.00 . 1 $10.00
5 $16.60 1 $11.13 5 $16.03 1 $15.20 5 $15.79 1 $15.20 . 6 $15.69
2 $10.14 . . . 1 $10.60 1 $9.67 . 2 $10.14

. . . . . . . 0 .

. 1 $49.57 1 $49.57 . 1 $49.57 . . 1 $49.57
1 $10.00 . 1 $10.00 . 1 $10.00 . . 1 $10.00
2 $16.75 . 2 $16.75 . 2 $16.75 . . 2 $16.75
3 $15.58 . 3 $15.58 1 $18.00 2 $14.38 1 $18.00 . 3 $15.58

. . . . . . . 0 .
1 $12.00 . 1 $12.00 . 1 $12.00 . . 1 $12.00

. 1 $8.25 . . 1 $8.25 . . 1 $8.25

. 2 $11.96 1 $15.67 . 2 $11.96 . . 2 $11.96
1 $25.00 . 1 $25.00 . 1 $25.00 . . 1 $25.00
0 . 0 . 0 . . 0 . . . 0 .
5 $12.08 2 $9.38 5 $11.98 . 5 $11.98 2 $9.62 . 7 $11.30

. 1 $9.25 1 $9.25 . 1 $9.25 . . 1 $9.25
2 $11.56 . 1 $13.50 . 2 $11.56 . . 2 $11.56
1 $11.00 . . . . 1 $11.00 . 1 $11.00
0 . . 0 . . 0 . . . 0 .
8 $21.42 3 $7.48 8 $21.16 6 $22.81 4 $13.74 5 $20.77 2 $17.50 11 $17.62

242 $16.37 66 $12.47 232 $16.88 71 $18.61 217 $14.84 74 $17.28 17 $16.74 308 $15.54
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WHEN DID YOU BEGIN WORKING IN PRESENT JOB?

TOTAL REPORTING SALARY

Count Hrly Sal Count Hrly Sal Count Hrly Sal Count Hrly Sal
B ABLAAS: HORTICLTR: LANDSCP DES CONSTR & MGT

B ABMAAS: AG BUS: MANAGEMENT

B ACCAAS: ACCOUNTING

B ACCCER: ACCOUNTING

B AGBCER: AGRI-BUSINESS

B CCPAAS: CUSTOMIZED CAREER PREPARATION

B EQMAAS: AG BUS: EQUINE MGT

B EQMCER: AG BUS: EQUINE MGT

B HIRAAS: HOSPITALITY INDUSTRY: RESTAURANT MGT

B MGTAAS: BUSINESS: MANAGEMENT

B MKTAAS: BUSINESS: MARKETING

E ACECER: AUTO COLLISION REPAIR: ESTIMATING

E ACRCER: AUTOMOTIVE COLLISION REPAIR TECHNCN

E AUTAAS: AUTOMOTIVE TECHNOLOGY

E BCRCER: BUILDING CONSTRUCTION AND REPAIR

E BRLCER: BRAKES AND ALIGNMENT

E CDMAAS: CONSTRUCTION DESIGN AND MANAGEMENT

E CDSAAS: CDM: SURVEYING TECHNOLOGY

E CIVCER: COMP-AIDED DRAFT (CAD): STRUCT/CIVIL

E CRRCER: AUTO COLLISION REPAIR: REFINISHING

E CTTAAS: CONSTRUCTION TRADE TECHNOLOGY

E CWCCER: AUTO COLLISION REPAIR: AUTO WELDING

E ECSAAS: ELECTRONIC CONTROL SYSTEMS TECH

E ENOCER: AUTOMOTIVE ENGINE OVERHAUL

E HVCCER: HVAC INSTALLATION TECHNICIAN

E LBRCER: CONSTRUCTION: LABORER

E MFGAAS: INDUSTRIAL TECHNOLOGY

E PETAAS: DIESEL POWER EQUIPMENT TECHNOLOGY

F GDSAAS: GRAPHIC DESIGN

G DHGAAS: DENTAL HYGIENE

G EMACER: EMER MED SERVICES - BASIC

G MASCER: MEDICAL ASSISTING

G MSGCER: MASSAGE THERAPY

G NASCER: NURSE ASSISTANT

G NURAAS: NURSING

G NURCER: PRACTICAL NURSING

G OTAAAS: OCCUPATIONAL THERAPY ASSISTANT

G RTTAAS: RESPIRATORY CARE

G SURAAS: SURGICAL TECHNOLOGY

G VTTAAS: VETERINARY TECHNOLOGY

G XCTCER: COMPUTED TOMOGRAPHY

G XRAAAS: RADIOLOGIC TECHNOLOGY

S CHDAAS: CHILD DEVELOPMENT

S CJSAAS: CRIMINAL JUSTICE

S FSTAAS: FIRE SERVICE TECHNOLOGY

T CGRCER: DIGITAL MEDIA: 3D SOFTWARE DEV

T CISCER: CISCO NETWORKING

T CMSAAS: MICROCOMPUTER SUPPORT SPECIALIST

T CNAAAS: COMPUTER NETWORK SYSTEM ADMIN

T CSMCER: MICROCOMPUTER

T DGMAAS: DIGITAL MEDIA

T IPRCER: OFFICE ASSISTANT

T LINCER: LINUX SYSTEM ADMIN NETWORKING

T OCAAAS: OFFICE PROFESSIONAL

T OCPCER: INFORMATION PROCESSING

T OCTCER: MEDICAL TRANSCRIPTIONIST

T VGWCER: DIGITAL MEDIA: 3D COMP ANIM SOFT

X CDLCER: TRACTOR-TRAILER DRIVER TRAINING

TOTAL REPORTING SALARY

1 $9.55 1 $15.00 . 2 $12.28
1 $16.25 . . 1 $16.25

. 1 $12.00 4 $14.22 5 $13.77
1 $10.00 . . 1 $10.00

. . 1 $10.00 1 $10.00

. . 1 $15.25 1 $15.25

. 1 $10.37 . 1 $10.37

. . 1 $8.75 1 $8.75

. 1 $5.00 2 $12.50 3 $10.00
2 $11.66 5 $11.97 2 $10.85 9 $11.65

. 1 $30.00 2 $9.68 3 $16.45
2 $11.12 3 $10.25 . 5 $10.60

. 1 $10.00 . 1 $10.00

. 1 $12.50 1 $9.50 2 $11.00

. . 1 $18.00 1 $18.00

. . 1 $10.00 1 $10.00

. . 1 $17.00 1 $17.00

. . 3 $14.24 3 $14.24

. 1 $19.13 . 1 $19.13

. 2 $7.50 1 $10.00 3 $8.33
1 $13.20 . . 1 $13.20
2 $14.75 . 1 $15.10 3 $14.87

. 1 $12.00 . 1 $12.00
1 $9.00 1 $9.25 2 $12.25 4 $10.69

. 3 $17.88 3 $14.88 6 $16.38
1 $28.27 . . 1 $28.27
1 $22.00 3 $15.17 2 $21.81 6 $18.52

. 1 $14.00 2 $16.36 3 $15.57

. . 1 $13.00 1 $13.00

. . 17 $23.16 17 $23.16
5 $17.52 . 9 $12.01 14 $13.98

. 3 $10.63 1 $9.00 4 $10.23
1 $26.00 . 3 $30.00 4 $29.00

15 $9.59 15 $11.09 39 $11.15 69 $10.80
. 2 $24.61 33 $22.90 35 $23.00

1 $18.50 . 5 $20.55 6 $20.21
1 $14.46 . 6 $23.37 7 $22.10

. . 5 $18.67 5 $18.67

. . 8 $15.64 8 $15.64

. 3 $13.17 14 $14.05 17 $13.89
1 $24.00 . 1 $22.11 2 $23.06

. . 3 $15.45 3 $15.45

. . 1 $10.00 1 $10.00

. 2 $14.32 4 $16.38 6 $15.69

. . 2 $10.14 2 $10.14

. . 1 $49.57 1 $49.57

. 1 $10.00 . 1 $10.00

. . 2 $16.75 2 $16.75

. 1 $16.75 2 $15.00 3 $15.58

. . 1 $12.00 1 $12.00

. . 1 $8.25 1 $8.25
1 $15.67 . 1 $8.25 2 $11.96

. . 1 $25.00 1 $25.00

. 1 $10.50 6 $11.44 7 $11.30

. 1 $9.25 . 1 $9.25

. . 2 $11.56 2 $11.56

. . 1 $11.00 1 $11.00

. 2 $12.25 9 $18.81 11 $17.62
38 $13.51 58 $12.77 210 $16.62 306 $15.50
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GENDER

Female Male TOTAL

Mean Valid N Mean Valid N Mean Valid N
B ABLAAS: HORTICLTR: LANDSCP DES CONSTR & MGT

B ABMAAS: AG BUS: MANAGEMENT

B ABTAAS: AG BUS: PRECISION AG TECH

B ACCAAS: ACCOUNTING

B ACCCER: ACCOUNTING

B AGBCER: AGRI-BUSINESS

B CCPAAS: CUSTOMIZED CAREER PREPARATION

B EQMAAS: AG BUS: EQUINE MGT

B EQMCER: AG BUS: EQUINE MGT

B HIHAAS: HOSPITALITY: HOTEL/MOTEL MGT

B HIRAAS: HOSPITALITY INDUSTRY: RESTAURANT MGT

B INDCER: BUSINESS: INDEPENDENT BUSINESS MGMT

B INTCER: BUSINESS: INTERNATL BUSINESS MGMT

B MGTAAS: BUSINESS: MANAGEMENT

B MKTAAS: BUSINESS: MARKETING

E ACECER: AUTO COLLISION REPAIR: ESTIMATING

E ACRAAS: AUTO COLLISION REPAIR TECH

E ACRCER: AUTOMOTIVE COLLISION REPAIR TECHNCN

E AFTAAS: AUTOMOTIVE FORD ASSET PROGRAM

E AUSCER: AUTOMOTIVE SERVICE

E AUTAAS: AUTOMOTIVE TECHNOLOGY

E BCRCER: BUILDING CONSTRUCTION AND REPAIR

E BRLCER: BRAKES AND ALIGNMENT

E CDBAAS: CONSTRUCTION DES/MGMT: CONTRACTING

E CDMAAS: CONSTRUCTION DESIGN AND MANAGEMENT

E CDSAAS: CDM: SURVEYING TECHNOLOGY

E CIVCER: COMP-AIDED DRAFT (CAD): STRUCT/CIVIL

E CRRCER: AUTO COLLISION REPAIR: REFINISHING

E CTTAAS: CONSTRUCTION TRADE TECHNOLOGY

E CWCCER: AUTO COLLISION REPAIR: AUTO WELDING

E ECSAAS: ELECTRONIC CONTROL SYSTEMS TECH

E EITCER: ELEC. TELECOM. INSTALLER/TECHNICIAN

E ENOCER: AUTOMOTIVE ENGINE OVERHAUL

E HACCER: HVAC SERVICE TECHNICIAN I

E HVCCER: HVAC INSTALLATION TECHNICIAN

E LBRCER: CONSTRUCTION: LABORER

E MFGAAS: INDUSTRIAL TECHNOLOGY

E PETAAS: DIESEL POWER EQUIPMENT TECHNOLOGY

E SSTAAS: SPRINKLER SYSTEM TECHNICIAN

F GDSAAS: GRAPHIC DESIGN

G DCMCER: DIETARY MANAGER: CAREER ADVANCEMENT

G DHGAAS: DENTAL HYGIENE

G DTPAAS: DIETETIC TECHNICIAN

G EMACER: EMER MED SERVICES - BASIC

G MASCER: MEDICAL ASSISTING

G MSGCER: MASSAGE THERAPY

G NASCER: NURSE ASSISTANT

G NURAAS: NURSING

G NURCER: PRACTICAL NURSING

G OTAAAS: OCCUPATIONAL THERAPY ASSISTANT

G RTTAAS: RESPIRATORY CARE

G SURAAS: SURGICAL TECHNOLOGY

G VTTAAS: VETERINARY TECHNOLOGY

G XCTCER: COMPUTED TOMOGRAPHY

G XMRCER: MAGNETIC RESONANCE IMAGING

G XRAAAS: RADIOLOGIC TECHNOLOGY

N FTRCER: PERSONAL FITNESS TRAINING

S CDACER: CHILD DEVELOPMENT: CDA PREPARATION

S CHDAAS: CHILD DEVELOPMENT

S CJSAAS: CRIMINAL JUSTICE

S FSTAAS: FIRE SERVICE TECHNOLOGY

T ASPCER: DIGITAL MEDIA: WEB PROGRAMMER

T CGRCER: DIGITAL MEDIA: 3D SOFTWARE DEV

T CISCER: CISCO NETWORKING

T CMSAAS: MICROCOMPUTER SUPPORT SPECIALIST

T CNAAAS: COMPUTER NETWORK SYSTEM ADMIN

T CPLAAS: PROGRAMMING-DATABASE MANAGEMENT

T CSMCER: MICROCOMPUTER

T DGMAAS: DIGITAL MEDIA

T IPRCER: OFFICE ASSISTANT

T LINCER: LINUX SYSTEM ADMIN NETWORKING

T MSACER: MICROSOFT CERT SYS ADMIN NETWORKING

T OCAAAS: OFFICE PROFESSIONAL

T OCPCER: INFORMATION PROCESSING

T OCTCER: MEDICAL TRANSCRIPTIONIST

T VGWCER: DIGITAL MEDIA: 3D COMP ANIM SOFT

T WSMCER: DIGITAL MEDIA: BASIC WEBSITE & MGMT

X CDLCER: TRACTOR-TRAILER DRIVER TRAINING

TOTAL

$12.28 2 . 0 $12.28 2
. $16.25 1 $16.25 1
. . 0 . 0

$13.77 5 . 0 $13.77 5
. 0 $10.00 1 $10.00 1
. $10.00 1 $10.00 1

$15.25 1 . $15.25 1
$10.37 1 . $10.37 1
$8.75 1 . $8.75 1

. 0 . . 0

. 0 $10.00 3 $10.00 3

. 0 . 0 . 0

. 0 . 0 . 0
$12.60 4 $10.90 5 $11.65 9
$19.38 2 $10.60 1 $16.45 3
$13.50 1 $9.88 4 $10.60 5

. . 0 . 0

. $10.00 1 $10.00 1

. . 0 . 0

. . 0 . 0

. $11.00 2 $11.00 2

. $18.00 1 $18.00 1

. $10.00 1 $10.00 1

. . 0 . 0

. $17.00 1 $17.00 1
$17.52 2 $7.68 1 $14.24 3

. $19.13 1 $19.13 1
$10.00 1 $7.50 2 $8.33 3

. $13.20 1 $13.20 1

. $14.87 3 $14.87 3

. $12.00 1 $12.00 1

. . 0 . 0

. 0 $10.69 4 $10.69 4

. . 0 . 0

. $16.38 6 $16.38 6

. $28.27 1 $28.27 1

. $18.52 6 $18.52 6

. $15.57 3 $15.57 3

. . 0 . 0
$13.00 1 . 0 $13.00 1

. 0 . . 0
$23.16 17 . $23.16 17

. 0 . . 0
$13.32 6 $14.47 8 $13.98 14
$10.23 4 . $10.23 4
$29.00 4 . 0 $29.00 4
$10.62 57 $11.65 12 $10.80 69
$23.32 29 $22.12 7 $23.09 36
$20.21 6 . 0 $20.21 6
$22.10 7 . 0 $22.10 7
$21.33 1 $18.00 4 $18.67 5
$15.69 6 $15.52 2 $15.64 8
$13.60 16 $16.50 2 $13.93 18
$23.06 2 . 0 $23.06 2

. . 0 . 0
$15.45 3 . 0 $15.45 3

. 0 . . 0

. 0 . . 0
$10.00 1 . $10.00 1
$15.30 1 $15.77 5 $15.69 6

. $10.14 2 $10.14 2

. . 0 . 0

. $49.57 1 $49.57 1

. $10.00 1 $10.00 1

. 0 $16.75 2 $16.75 2

. $15.58 3 $15.58 3

. . 0 . 0

. $12.00 1 $12.00 1

. 0 $8.25 1 $8.25 1
$11.96 2 . $11.96 2
$25.00 1 . 0 $25.00 1

. 0 . 0 . 0
$11.30 7 . $11.30 7
$9.25 1 . $9.25 1

$11.56 2 . $11.56 2
. $11.00 1 $11.00 1
. 0 . . 0
. 0 $17.62 11 $17.62 11

$15.92 194 $14.89 114 $15.54 308
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ETHNICITY

Asian Black or African American Hispanic or Latino White International Students*** Unknown TOTAL

Mean Valid N Mean Valid N Mean Valid N Mean Valid N Mean Valid N Mean Valid N Mean Valid N Mean Valid N Mean Valid N
B ABLAAS: HORTICLTR: LANDSCP DES CONSTR & MGT

B ABMAAS: AG BUS: MANAGEMENT

B ABTAAS: AG BUS: PRECISION AG TECH

B ACCAAS: ACCOUNTING

B ACCCER: ACCOUNTING

B AGBCER: AGRI-BUSINESS

B CCPAAS: CUSTOMIZED CAREER PREPARATION

B EQMAAS: AG BUS: EQUINE MGT

B EQMCER: AG BUS: EQUINE MGT

B HIHAAS: HOSPITALITY: HOTEL/MOTEL MGT

B HIRAAS: HOSPITALITY INDUSTRY: RESTAURANT MGT

B INDCER: BUSINESS: INDEPENDENT BUSINESS MGMT

B INTCER: BUSINESS: INTERNATL BUSINESS MGMT

B MGTAAS: BUSINESS: MANAGEMENT

B MKTAAS: BUSINESS: MARKETING

E ACECER: AUTO COLLISION REPAIR: ESTIMATING

E ACRAAS: AUTO COLLISION REPAIR TECH

E ACRCER: AUTOMOTIVE COLLISION REPAIR TECHNCN

E AFTAAS: AUTOMOTIVE FORD ASSET PROGRAM

E AUSCER: AUTOMOTIVE SERVICE

E AUTAAS: AUTOMOTIVE TECHNOLOGY

E BCRCER: BUILDING CONSTRUCTION AND REPAIR

E BRLCER: BRAKES AND ALIGNMENT

E CDBAAS: CONSTRUCTION DES/MGMT: CONTRACTING

E CDMAAS: CONSTRUCTION DESIGN AND MANAGEMENT

E CDSAAS: CDM: SURVEYING TECHNOLOGY

E CIVCER: COMP-AIDED DRAFT (CAD): STRUCT/CIVIL

E CRRCER: AUTO COLLISION REPAIR: REFINISHING

E CTTAAS: CONSTRUCTION TRADE TECHNOLOGY

E CWCCER: AUTO COLLISION REPAIR: AUTO WELDING

E ECSAAS: ELECTRONIC CONTROL SYSTEMS TECH

E EITCER: ELEC. TELECOM. INSTALLER/TECHNICIAN

E ENOCER: AUTOMOTIVE ENGINE OVERHAUL

E HACCER: HVAC SERVICE TECHNICIAN I

E HVCCER: HVAC INSTALLATION TECHNICIAN

E LBRCER: CONSTRUCTION: LABORER

E MFGAAS: INDUSTRIAL TECHNOLOGY

E PETAAS: DIESEL POWER EQUIPMENT TECHNOLOGY

E SSTAAS: SPRINKLER SYSTEM TECHNICIAN

F GDSAAS: GRAPHIC DESIGN

G DCMCER: DIETARY MANAGER: CAREER ADVANCEMENT

G DHGAAS: DENTAL HYGIENE

G DTPAAS: DIETETIC TECHNICIAN

G EMACER: EMER MED SERVICES - BASIC

G MASCER: MEDICAL ASSISTING

G MSGCER: MASSAGE THERAPY

G NASCER: NURSE ASSISTANT

G NURAAS: NURSING

G NURCER: PRACTICAL NURSING

G OTAAAS: OCCUPATIONAL THERAPY ASSISTANT

G RTTAAS: RESPIRATORY CARE

G SURAAS: SURGICAL TECHNOLOGY

G VTTAAS: VETERINARY TECHNOLOGY

G XCTCER: COMPUTED TOMOGRAPHY

G XMRCER: MAGNETIC RESONANCE IMAGING

G XRAAAS: RADIOLOGIC TECHNOLOGY

N FTRCER: PERSONAL FITNESS TRAINING

S CDACER: CHILD DEVELOPMENT: CDA PREPARATION

S CHDAAS: CHILD DEVELOPMENT

S CJSAAS: CRIMINAL JUSTICE

S FSTAAS: FIRE SERVICE TECHNOLOGY

T ASPCER: DIGITAL MEDIA: WEB PROGRAMMER

T CGRCER: DIGITAL MEDIA: 3D SOFTWARE DEV

T CISCER: CISCO NETWORKING

T CMSAAS: MICROCOMPUTER SUPPORT SPECIALIST

T CNAAAS: COMPUTER NETWORK SYSTEM ADMIN

T CPLAAS: PROGRAMMING-DATABASE MANAGEMENT

T CSMCER: MICROCOMPUTER

T DGMAAS: DIGITAL MEDIA

T IPRCER: OFFICE ASSISTANT

T LINCER: LINUX SYSTEM ADMIN NETWORKING

T MSACER: MICROSOFT CERT SYS ADMIN NETWORKING

T OCAAAS: OFFICE PROFESSIONAL

T OCPCER: INFORMATION PROCESSING

T OCTCER: MEDICAL TRANSCRIPTIONIST

T VGWCER: DIGITAL MEDIA: 3D COMP ANIM SOFT

T WSMCER: DIGITAL MEDIA: BASIC WEBSITE & MGMT

X CDLCER: TRACTOR-TRAILER DRIVER TRAINING

TOTAL

. . . . $12.28 2 . . . $12.28 2

. . . . $16.25 1 . . . $16.25 1

. . . . . 0 . . . . 0

. . . 0 . $13.47 4 $15.00 1 . . 0 $13.77 5

. . . . $10.00 1 . 0 . . $10.00 1

. . . . $10.00 1 . . . $10.00 1

. . . . $15.25 1 . . . $15.25 1

. . . . $10.37 1 . . . $10.37 1

. . . . $8.75 1 . . . $8.75 1

. . . . . . . . 0 . 0

. . . . 0 $10.00 2 . . $10.00 1 $10.00 3

. . . . . 0 . . . 0 . 0

. 0 . . . . . . . . 0

. . $11.21 2 . $12.02 6 . 0 . $10.33 1 $11.65 9

. . $10.60 1 . $19.38 2 . . . $16.45 3

. . $8.75 1 . $11.83 3 . . $8.75 1 $10.60 5

. . . . 0 . . . . 0 . 0

. . . . $10.00 1 . . . $10.00 1

. . . . . 0 . . . 0 . 0

. . . . 0 . . . . . 0
$12.50 1 . . . $9.50 1 . 0 . . $11.00 2

. . . 0 . $18.00 1 . . . $18.00 1

. . . . 0 $10.00 1 . . . 0 $10.00 1

. . . 0 . . 0 . . . . 0

. . . $17.00 1 . 0 . . . 0 $17.00 1

. . . . $14.24 3 . . . 0 $14.24 3

. . . . 0 $19.13 1 . . . $19.13 1

. . . . $8.33 3 . . . 0 $8.33 3

. . . 0 . $13.20 1 . . . 0 $13.20 1

. . . $15.10 1 $14.75 2 . . . 0 $14.87 3

. . . . $12.00 1 . . . $12.00 1

. . . 0 . . . . . . 0

. . . 0 . $10.69 4 . . . 0 $10.69 4

. . . . . 0 . . . . 0

. . $15.00 1 . $18.76 4 . . $8.25 1 $16.38 6

. . . . $28.27 1 . . . $28.27 1

. . . . $18.22 5 . . $20.00 1 $18.52 6

. . . . 0 $15.86 2 . . $15.00 1 $15.57 3

. . . . . 0 . . . . 0

. . . . $13.00 1 . 0 . . $13.00 1

. . . . 0 . . . . . 0
$27.00 1 . . . $22.78 15 . . $25.00 1 $23.16 17

. . . . . 0 . . . . 0
$14.00 1 . $10.00 1 . 0 $15.18 10 . . 0 $9.94 2 $13.98 14

. $9.50 1 . 0 . 0 $10.47 3 . . . 0 $10.23 4

. . . . 0 $29.00 4 . . . 0 $29.00 4
$10.00 3 . $13.04 10 $9.28 2 $10.51 49 $11.00 1 . 0 $10.05 4 $10.80 69

. 0 . . 0 $21.56 3 $23.18 32 . 0 . $24.69 1 $23.09 36

. 0 . $25.00 1 . $19.25 5 . 0 . . 0 $20.21 6

. 0 . . . $22.47 6 . 0 . $19.87 1 $22.10 7

. . . . $18.67 5 . . . $18.67 5

. . . . $15.66 7 . . $15.53 1 $15.64 8

. . . . 0 $13.93 18 . . . 0 $13.93 18

. . . . $23.06 2 . . . $23.06 2

. . . . . 0 . . . . 0

. . . . $15.45 3 . . . $15.45 3

. . . . . 0 . . . . 0

. . . . . . 0 . . . 0

. . . 0 . $10.00 1 . . . $10.00 1

. 0 . . 0 $17.50 1 $15.33 5 . . . 0 $15.69 6

. . . . $10.14 2 . . . $10.14 2

. . . . . 0 . . . . 0
$49.57 1 . . . . . . . $49.57 1

. 0 . . . 0 . . . $10.00 1 $10.00 1

. . $12.50 1 . $21.00 1 . . . $16.75 2

. . . . $15.58 3 . . . 0 $15.58 3

. . . . . 0 . . . . 0

. . . . $12.00 1 . . . $12.00 1

. . . . $8.25 1 . . . $8.25 1

. . . . 0 $11.96 2 . . . $11.96 2

. . . . $25.00 1 . . . $25.00 1

. . . . 0 . 0 . . . . 0

. . . 0 . $11.30 7 . . . 0 $11.30 7

. . . $9.25 1 . 0 . . . $9.25 1

. . . . $11.56 2 . . . $11.56 2

. . . . $11.00 1 . . . $11.00 1

. . . . . 0 . . . . 0

. . 0 . 0 . 0 $17.99 7 . . $16.96 4 $17.62 11
$19.01 7 $9.50 1 $13.04 18 $15.79 9 $15.78 250 $13.00 2 . 0 $14.06 21 $15.54 308
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 Under 17  17-20 yrs old  21-24 yrs old  25-30 yrs old  31-39 yrs old  40-55 yrs old  Over 55 yrs old TOTAL

Mean Valid N Mean Valid N Mean Valid N Mean Valid N Mean Valid N Mean Valid N Mean Valid N Mean Valid N
B ABLAAS: HORTICLTR: LANDSCP DES CONSTR & MGT

B ABMAAS: AG BUS: MANAGEMENT

B ABTAAS: AG BUS: PRECISION AG TECH

B ACCAAS: ACCOUNTING

B ACCCER: ACCOUNTING

B AGBCER: AGRI-BUSINESS

B CCPAAS: CUSTOMIZED CAREER PREPARATION

B EQMAAS: AG BUS: EQUINE MGT

B EQMCER: AG BUS: EQUINE MGT

B HIHAAS: HOSPITALITY: HOTEL/MOTEL MGT

B HIRAAS: HOSPITALITY INDUSTRY: RESTAURANT MGT

B INDCER: BUSINESS: INDEPENDENT BUSINESS MGMT

B INTCER: BUSINESS: INTERNATL BUSINESS MGMT

B MGTAAS: BUSINESS: MANAGEMENT

B MKTAAS: BUSINESS: MARKETING

E ACECER: AUTO COLLISION REPAIR: ESTIMATING

E ACRAAS: AUTO COLLISION REPAIR TECH

E ACRCER: AUTOMOTIVE COLLISION REPAIR TECHNCN

E AFTAAS: AUTOMOTIVE FORD ASSET PROGRAM

E AUSCER: AUTOMOTIVE SERVICE

E AUTAAS: AUTOMOTIVE TECHNOLOGY

E BCRCER: BUILDING CONSTRUCTION AND REPAIR

E BRLCER: BRAKES AND ALIGNMENT

E CDBAAS: CONSTRUCTION DES/MGMT: CONTRACTING

E CDMAAS: CONSTRUCTION DESIGN AND MANAGEMENT

E CDSAAS: CDM: SURVEYING TECHNOLOGY

E CIVCER: COMP-AIDED DRAFT (CAD): STRUCT/CIVIL

E CRRCER: AUTO COLLISION REPAIR: REFINISHING

E CTTAAS: CONSTRUCTION TRADE TECHNOLOGY

E CWCCER: AUTO COLLISION REPAIR: AUTO WELDING

E ECSAAS: ELECTRONIC CONTROL SYSTEMS TECH

E EITCER: ELEC. TELECOM. INSTALLER/TECHNICIAN

E ENOCER: AUTOMOTIVE ENGINE OVERHAUL

E HACCER: HVAC SERVICE TECHNICIAN I

E HVCCER: HVAC INSTALLATION TECHNICIAN

E LBRCER: CONSTRUCTION: LABORER

E MFGAAS: INDUSTRIAL TECHNOLOGY

E PETAAS: DIESEL POWER EQUIPMENT TECHNOLOGY

E SSTAAS: SPRINKLER SYSTEM TECHNICIAN

F GDSAAS: GRAPHIC DESIGN

G DCMCER: DIETARY MANAGER: CAREER ADVANCEMENT

G DHGAAS: DENTAL HYGIENE

G DTPAAS: DIETETIC TECHNICIAN

G EMACER: EMER MED SERVICES - BASIC

G MASCER: MEDICAL ASSISTING

G MSGCER: MASSAGE THERAPY

G NASCER: NURSE ASSISTANT

G NURAAS: NURSING

G NURCER: PRACTICAL NURSING

G OTAAAS: OCCUPATIONAL THERAPY ASSISTANT

G RTTAAS: RESPIRATORY CARE

G SURAAS: SURGICAL TECHNOLOGY

G VTTAAS: VETERINARY TECHNOLOGY

G XCTCER: COMPUTED TOMOGRAPHY

G XMRCER: MAGNETIC RESONANCE IMAGING

G XRAAAS: RADIOLOGIC TECHNOLOGY

N FTRCER: PERSONAL FITNESS TRAINING

S CDACER: CHILD DEVELOPMENT: CDA PREPARATION

S CHDAAS: CHILD DEVELOPMENT

S CJSAAS: CRIMINAL JUSTICE

S FSTAAS: FIRE SERVICE TECHNOLOGY

T ASPCER: DIGITAL MEDIA: WEB PROGRAMMER

T CGRCER: DIGITAL MEDIA: 3D SOFTWARE DEV

T CISCER: CISCO NETWORKING

T CMSAAS: MICROCOMPUTER SUPPORT SPECIALIST

T CNAAAS: COMPUTER NETWORK SYSTEM ADMIN

T CPLAAS: PROGRAMMING-DATABASE MANAGEMENT

T CSMCER: MICROCOMPUTER

T DGMAAS: DIGITAL MEDIA

T IPRCER: OFFICE ASSISTANT

T LINCER: LINUX SYSTEM ADMIN NETWORKING

T MSACER: MICROSOFT CERT SYS ADMIN NETWORKING

T OCAAAS: OFFICE PROFESSIONAL

T OCPCER: INFORMATION PROCESSING

T OCTCER: MEDICAL TRANSCRIPTIONIST

T VGWCER: DIGITAL MEDIA: 3D COMP ANIM SOFT

T WSMCER: DIGITAL MEDIA: BASIC WEBSITE & MGMT

X CDLCER: TRACTOR-TRAILER DRIVER TRAINING

TOTAL

. . $9.55 1 . . $15.00 1 . $12.28 2

. . 0 $16.25 1 . . . . $16.25 1

. . 0 . . . . . . 0

. . 0 $12.00 1 $13.00 2 $13.00 1 $17.87 1 . $13.77 5

. . . 0 . . 0 . $10.00 1 $10.00 1

. . $10.00 1 . . . . $10.00 1

. . . . $15.25 1 . . $15.25 1

. . $10.37 1 . . . . $10.37 1

. . . . $8.75 1 . . $8.75 1

. . . 0 . . . . . 0

. . 0 $10.00 3 . 0 . . 0 . $10.00 3

. . 0 . 0 . . . . . 0

. . . . 0 . 0 . . . 0

. . $9.15 3 $11.94 3 $15.06 2 $11.50 1 . $11.65 9

. $30.00 1 $8.75 1 . $10.60 1 . . $16.45 3

. $10.38 2 $10.00 1 . . 0 $13.50 1 $8.75 1 $10.60 5

. . . 0 . . . . . 0

. $10.00 1 . 0 . . . . $10.00 1

. . 0 . 0 . . . . . 0

. . 0 . . . . . . 0

. $9.50 1 $12.50 1 . 0 . . 0 . $11.00 2

. . $18.00 1 . . 0 . 0 . $18.00 1

. . 0 . . 0 $10.00 1 . . $10.00 1

. . . . . . 0 . . 0

. . . 0 . 0 $17.00 1 . . $17.00 1

. . $7.68 1 . 0 $11.04 1 $24.00 1 . $14.24 3

. . . . $19.13 1 . . $19.13 1

. $8.33 3 . 0 . 0 . . . $8.33 3

. . . 0 $13.20 1 . 0 . . $13.20 1

. . 0 . 0 $15.10 1 $19.48 1 $10.02 1 . $14.87 3

. $12.00 1 . . 0 . . . $12.00 1

. . . . . . 0 . . 0

. $11.17 3 . 0 . $9.25 1 . . $10.69 4

. . . . . . 0 . . 0

. . $10.00 1 $11.62 2 $19.65 1 $15.38 1 $30.00 1 $16.38 6

. . . . $28.27 1 . . $28.27 1

. $19.10 2 $16.98 3 . 0 $22.00 1 . . $18.52 6

. . 0 $15.57 3 . . . . $15.57 3

. . . . 0 . . . . 0

. . $13.00 1 . 0 . . . $13.00 1

. . . . . . 0 . . 0

. $21.08 3 $22.86 7 $25.12 4 $26.00 2 $18.00 1 . $23.16 17

. . . 0 . . . . . 0

. $11.47 4 $14.66 7 $17.62 2 $12.00 1 . 0 . 0 $13.98 14

. $11.20 2 $9.00 1 . 0 $9.50 1 . 0 . $10.23 4

. $28.00 1 . 0 $12.00 1 . 0 $38.00 2 . $29.00 4

. 0 $9.66 26 $10.09 13 $12.47 14 $12.66 4 $11.80 11 $7.50 1 $10.80 69

. $21.84 2 $23.64 5 $22.84 14 $23.65 8 $22.93 7 . $23.09 36

. . $21.00 1 $22.50 2 $17.75 1 $18.75 2 . $20.21 6

. $24.00 2 . 0 $18.94 3 . 0 $24.94 2 . $22.10 7

. . $19.44 3 $17.00 1 $18.00 1 . . $18.67 5

. $15.38 2 $15.78 5 $15.50 1 . . . $15.64 8

. $11.97 6 $15.04 9 $13.28 2 . $17.00 1 . $13.93 18

. . . 0 . $23.06 2 . . $23.06 2

. . . 0 . . . . . 0

. . 0 $16.68 2 $13.00 1 . 0 . 0 . $15.45 3

. . . . . 0 . . . 0

. . . . . . 0 . . 0

. . 0 $10.00 1 . . 0 . 0 . $10.00 1

. . 0 $14.83 3 $19.25 2 . $11.13 1 . $15.69 6

. . $10.14 2 . . . . $10.14 2

. . . . 0 . . . . 0

. . $49.57 1 . . . . $49.57 1

. . $10.00 1 . . 0 . 0 . $10.00 1

. . . $16.75 2 . . 0 . $16.75 2

. . 0 . $16.75 1 $18.00 1 $12.00 1 . $15.58 3

. . . . . 0 . 0 . . 0

. . . . $12.00 1 . . $12.00 1

. . 0 $8.25 1 . 0 . . . $8.25 1

. $8.25 1 . . . 0 $15.67 1 . 0 $11.96 2

. . 0 . . 0 . $25.00 1 . $25.00 1

. . 0 . 0 . 0 . 0 . . . 0

. . 0 $11.00 1 $13.58 2 $10.50 1 $10.15 3 . $11.30 7

. . 0 . . $9.25 1 . . $9.25 1

. . . $9.62 1 $13.50 1 . . $11.56 2

. . 0 . 0 $11.00 1 . . . $11.00 1

. . . . 0 . . . . 0

. $28.85 1 . 0 $26.00 2 $21.75 2 $11.79 5 $10.50 1 $17.62 11

. 0 $12.83 64 $14.88 87 $17.20 65 $17.51 42 $16.65 45 $13.35 5 $15.54 308
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Very Satisfied Somewhat satisfied Somewhat dissatisfied Very dissatisfied Does not apply TOTAL RESPONSES

Count % Count % Count % Count % Count % Count %
MAJOR: COURSE CONTENT

MAJOR:LECT/LAB/GRP & IND PROJ

MAJOR:EQUIP/FACILITIES/MATERIALS

MAJOR: JOB PREPARATION

MAJOR:PREPARATION FOR FURTHER ED

MAJOR:INFO ON CURRENT EMPLOYMENT

OUTSIDE MAJOR: COURSE CONTENT

OUTSIDE MAJOR: LECT/LAB/GRP/IND PROJTS

OUTSIDE MAJOR: EQUIP/FAC/MATERIALS

OUTSIDE MAJOR: JOB PREPARATION

OUTSIDE MAJOR: INFO ON CURRENT EMPLOY

280 69.0% 108 26.6% 15 3.7% 2 0.5% 1 0.2% 406 100.0%
249 61.5% 124 30.6% 27 6.7% 5 1.2% 405 100.0%
261 64.0% 121 29.7% 18 4.4% 5 1.2% 3 0.7% 408 100.0%
233 57.1% 137 33.6% 26 6.4% 9 2.2% 3 0.7% 408 100.0%
207 51.8% 142 35.5% 23 5.8% 7 1.8% 21 5.2% 400 100.0%
162 39.7% 146 35.8% 67 16.4% 23 5.6% 10 2.5% 408 100.0%
136 33.9% 141 35.2% 21 5.2% 4 1.0% 99 24.7% 401 100.0%
143 35.8% 136 34.0% 16 4.0% 5 1.2% 100 25.0% 400 100.0%
164 41.1% 123 30.8% 10 2.5% 5 1.3% 97 24.3% 399 100.0%
110 27.6% 114 28.6% 35 8.8% 11 2.8% 129 32.3% 399 100.0%
135 33.8% 127 31.8% 22 5.5% 5 1.3% 110 27.6% 399 100.0%
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MAJOR: COURSE CONTENT ... MAJOR: JOB PREPARATION

Mean Valid N Mean Valid N Mean Valid N Mean Valid N Mean Valid N Mean Valid N
B ABLAAS: HORTICLTR: LANDSCP DES CONSTR & MGT

B ABMAAS: AG BUS: MANAGEMENT

B ABTAAS: AG BUS: PRECISION AG TECH

B ACCAAS: ACCOUNTING

B ACCCER: ACCOUNTING

B AGBCER: AGRI-BUSINESS

B CCPAAS: CUSTOMIZED CAREER PREPARATION

B EQMAAS: AG BUS: EQUINE MGT

B EQMCER: AG BUS: EQUINE MGT

B HIHAAS: HOSPITALITY: HOTEL/MOTEL MGT

B HIRAAS: HOSPITALITY INDUSTRY: RESTAURANT MGT

B INDCER: BUSINESS: INDEPENDENT BUSINESS MGMT

B INTCER: BUSINESS: INTERNATL BUSINESS MGMT

B MGTAAS: BUSINESS: MANAGEMENT

B MKTAAS: BUSINESS: MARKETING

E ACECER: AUTO COLLISION REPAIR: ESTIMATING

E ACRAAS: AUTO COLLISION REPAIR TECH

E ACRCER: AUTOMOTIVE COLLISION REPAIR TECHNCN

E AFTAAS: AUTOMOTIVE FORD ASSET PROGRAM

E AUSCER: AUTOMOTIVE SERVICE

E AUTAAS: AUTOMOTIVE TECHNOLOGY

E BCRCER: BUILDING CONSTRUCTION AND REPAIR

E BRLCER: BRAKES AND ALIGNMENT

E CDBAAS: CONSTRUCTION DES/MGMT: CONTRACTING

E CDMAAS: CONSTRUCTION DESIGN AND MANAGEMENT

E CDSAAS: CDM: SURVEYING TECHNOLOGY

E CIVCER: COMP-AIDED DRAFT (CAD): STRUCT/CIVIL

E CRRCER: AUTO COLLISION REPAIR: REFINISHING

E CTTAAS: CONSTRUCTION TRADE TECHNOLOGY

E CWCCER: AUTO COLLISION REPAIR: AUTO WELDING

E ECSAAS: ELECTRONIC CONTROL SYSTEMS TECH

E EITCER: ELEC. TELECOM. INSTALLER/TECHNICIAN

E ENOCER: AUTOMOTIVE ENGINE OVERHAUL

E HACCER: HVAC SERVICE TECHNICIAN I

E HVCCER: HVAC INSTALLATION TECHNICIAN

E LBRCER: CONSTRUCTION: LABORER

E MFGAAS: INDUSTRIAL TECHNOLOGY

E PETAAS: DIESEL POWER EQUIPMENT TECHNOLOGY

E SSTAAS: SPRINKLER SYSTEM TECHNICIAN

F GDSAAS: GRAPHIC DESIGN

G DCMCER: DIETARY MANAGER: CAREER ADVANCEMENT

G DHGAAS: DENTAL HYGIENE

G DTPAAS: DIETETIC TECHNICIAN

G EMACER: EMER MED SERVICES - BASIC

G MASCER: MEDICAL ASSISTING

G MSGCER: MASSAGE THERAPY

G NASCER: NURSE ASSISTANT

G NURAAS: NURSING

G NURCER: PRACTICAL NURSING

G OTAAAS: OCCUPATIONAL THERAPY ASSISTANT

G RTTAAS: RESPIRATORY CARE

G SURAAS: SURGICAL TECHNOLOGY

G VTTAAS: VETERINARY TECHNOLOGY

G XCTCER: COMPUTED TOMOGRAPHY

G XMRCER: MAGNETIC RESONANCE IMAGING

G XRAAAS: RADIOLOGIC TECHNOLOGY

N FTRCER: PERSONAL FITNESS TRAINING

S CDACER: CHILD DEVELOPMENT: CDA PREPARATION

S CHDAAS: CHILD DEVELOPMENT

S CJSAAS: CRIMINAL JUSTICE

S FSTAAS: FIRE SERVICE TECHNOLOGY

T ASPCER: DIGITAL MEDIA: WEB PROGRAMMER

T CGRCER: DIGITAL MEDIA: 3D SOFTWARE DEV

T CISCER: CISCO NETWORKING

T CMSAAS: MICROCOMPUTER SUPPORT SPECIALIST

T CNAAAS: COMPUTER NETWORK SYSTEM ADMIN

T CPLAAS: PROGRAMMING-DATABASE MANAGEMENT

T CSMCER: MICROCOMPUTER

T DGMAAS: DIGITAL MEDIA

T IPRCER: OFFICE ASSISTANT

T LINCER: LINUX SYSTEM ADMIN NETWORKING

T MSACER: MICROSOFT CERT SYS ADMIN NETWORKING

T OCAAAS: OFFICE PROFESSIONAL

T OCPCER: INFORMATION PROCESSING

T OCTCER: MEDICAL TRANSCRIPTIONIST

T VGWCER: DIGITAL MEDIA: 3D COMP ANIM SOFT

T WSMCER: DIGITAL MEDIA: BASIC WEBSITE & MGMT

X CDLCER: TRACTOR-TRAILER DRIVER TRAINING

Total

3.00 2 3.50 2 3.50 2 3.00 2 3.50 2 3.50 2
3.00 1 3.00 1 3.00 1 3.00 1 1.00 1 1.00 1

. 0 . 0 . 0 . 0 . 0 . 0
3.63 8 3.63 8 3.50 8 3.14 7 3.43 7 2.71 7
4.00 2 3.50 2 3.00 1 3.00 2 3.00 1 3.50 2
4.00 2 4.00 2 4.00 2 3.50 2 4.00 2 3.00 2
4.00 1 4.00 1 4.00 1 3.00 1 4.00 1 3.00 1
3.00 1 4.00 1 4.00 1 3.00 1 3.00 1 4.00 1
4.00 1 4.00 1 3.00 1 4.00 1 4.00 1 . 0

. 0 . 0 . 0 . 0 . 0 . 0
3.75 4 3.25 4 3.50 4 3.00 4 3.75 4 2.75 4

. 0 . 0 . 0 . 0 . 0 . 0

. 0 . 0 . 0 . 0 . 0 . 0
3.67 12 3.42 12 3.67 12 3.33 12 3.55 11 2.83 12
3.67 3 3.33 3 3.67 3 3.67 3 3.67 3 3.67 3
3.50 8 3.38 8 3.25 8 3.00 8 3.38 8 3.13 8
4.00 1 3.00 1 3.00 1 3.00 1 2.00 1 3.00 1
2.00 1 2.00 1 2.00 1 1.00 1 1.00 1 1.00 1

. 0 . 0 . 0 . 0 . 0 . 0

. 0 . 0 . 0 . 0 . 0 . 0
3.33 3 3.67 3 3.67 3 3.00 3 3.00 3 3.00 3
3.00 1 3.00 1 3.00 1 3.00 1 3.00 1 3.00 1
3.50 2 3.50 2 3.00 2 4.00 2 3.50 2 3.00 2

. 0 . 0 . 0 . 0 . 0 . 0
3.00 1 3.00 1 4.00 1 4.00 1 3.00 1 2.00 1
4.00 4 4.00 4 4.00 4 3.75 4 4.00 4 3.00 4
3.00 2 3.00 2 4.00 2 3.00 2 3.00 2 2.50 2
3.33 3 3.33 3 3.67 3 3.00 3 3.00 3 3.33 3
3.33 3 3.00 3 3.50 2 3.50 2 3.00 3 4.00 2
3.75 4 3.75 4 3.50 4 3.00 4 3.25 4 3.00 3
3.00 1 4.00 1 4.00 1 3.00 1 3.00 1 3.00 1
4.00 1 4.00 1 4.00 1 4.00 1 4.00 1 4.00 1
3.43 7 3.43 7 3.43 7 3.00 7 3.43 7 3.00 7

. 0 . 0 . 0 . 0 . 0 . 0
3.43 7 3.29 7 3.14 7 3.00 7 3.17 6 2.71 7
4.00 1 4.00 1 4.00 1 4.00 1 4.00 1 4.00 1
3.86 7 3.86 7 3.86 7 3.86 7 4.00 6 3.43 7
3.67 3 3.67 3 4.00 3 4.00 3 3.33 3 3.33 3

. 0 . 0 . 0 . 0 . 0 . 0
4.00 2 4.00 2 4.00 2 3.00 2 4.00 1 3.00 2

. 0 . 0 . 0 . 0 . 0 . 0
3.95 19 3.89 19 3.95 19 3.84 19 3.83 18 3.58 19

. 0 . 0 . 0 . 0 . 0 . 0
3.52 27 3.19 26 3.31 26 3.22 27 3.33 27 2.92 24
3.25 4 3.25 4 3.50 4 3.25 4 2.75 4 2.50 4
3.80 5 3.80 5 4.00 5 3.80 5 4.00 5 3.80 5
3.71 92 3.56 94 3.61 94 3.55 93 3.52 88 3.15 91
3.62 42 3.33 42 3.48 42 3.62 42 3.44 39 2.98 42
3.57 7 3.57 7 3.71 7 3.43 7 2.40 5 2.86 7
3.44 9 3.33 9 3.78 9 3.56 9 3.33 9 3.22 9
3.71 7 3.57 7 3.57 7 3.43 7 2.83 6 2.71 7
3.75 8 3.75 8 3.75 8 3.87 8 3.75 8 3.88 8
3.89 19 3.84 19 3.26 19 3.68 19 3.60 15 3.32 19
2.50 2 2.00 2 2.50 2 3.50 2 3.00 2 2.50 2

. 0 . 0 . 0 . 0 . 0 . 0
4.00 4 4.00 3 4.00 4 4.00 4 4.00 3 3.50 4

. 0 . 0 . 0 . 0 . 0 . 0
4.00 1 4.00 1 3.00 1 4.00 1 4.00 1 4.00 1
4.00 2 4.00 2 4.00 2 4.00 2 3.50 2 3.50 2
3.62 8 3.50 8 3.63 8 3.13 8 3.38 8 3.38 8
3.50 2 3.50 2 3.50 2 3.00 2 3.00 2 2.50 2

. 0 . 0 . 0 . 0 . 0 . 0
3.00 1 4.00 1 3.00 1 3.00 1 4.00 1 2.00 1
4.00 1 3.00 1 4.00 1 3.00 1 3.00 1 3.00 1
4.00 2 3.50 2 3.50 2 3.50 2 3.50 2 2.50 2
4.00 3 3.33 3 4.00 3 3.33 3 4.00 3 3.00 3
3.00 2 2.50 2 4.00 2 2.00 2 2.50 2 2.50 2
2.00 1 2.00 1 4.00 1 3.00 1 2.00 1 2.00 1
3.00 4 3.25 4 3.00 4 2.75 4 2.67 3 2.25 4
4.00 2 4.00 2 4.00 2 4.00 2 4.00 2 4.00 2
4.00 1 4.00 1 4.00 1 3.00 1 3.00 1 2.00 1
3.50 2 4.00 2 4.00 2 4.00 2 4.00 2 4.00 2
3.75 8 3.75 8 3.63 8 3.38 8 3.25 8 3.38 8
4.00 1 4.00 1 4.00 1 4.00 1 4.00 1 4.00 1
3.00 2 3.50 2 4.00 2 3.00 2 3.00 2 1.50 2
4.00 4 3.75 4 3.75 4 4.00 4 4.00 4 2.75 4
2.00 1 3.00 1 2.00 1 2.00 1 3.00 1 3.00 1
3.69 13 3.62 13 3.57 14 3.71 14 3.70 10 3.71 14
3.64 405 3.52 405 3.58 405 3.47 405 3.45 379 3.12 398
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Very Satisfied Somewhat satisfied Somewhat dissatisfied Very dissatisfied Does not apply TOTAL RESPONSES

Count % Count % Count % Count % Count % Count %
FINANCIAL AID

ASSESSMENT

CAREER PLANNING

COLLEGE TRANSFER PLANNING

COUNSELING

STUDENT ACTIVITIES

ADMISSIONS

JOB PLACEMENT

COLLEGE TUTORING

LEARNING LAB

LIBRARY/AUDIOVISUAL SERV

FACULTY ADVISING

FOOD SERVICE

BOOKSTORE

PARKING

COLLEGE CASHIER

111 28.0% 73 18.4% 32 8.1% 26 6.6% 154 38.9% 396 100.0%
141 35.4% 144 36.2% 26 6.5% 10 2.5% 77 19.3% 398 100.0%
116 29.1% 130 32.6% 36 9.0% 12 3.0% 105 26.3% 399 100.0%
80 20.3% 78 19.7% 27 6.8% 12 3.0% 198 50.1% 395 100.0%

121 30.2% 88 22.0% 37 9.2% 18 4.5% 136 34.0% 400 100.0%
85 21.4% 91 22.9% 21 5.3% 8 2.0% 193 48.5% 398 100.0%

202 50.8% 135 33.9% 23 5.8% 10 2.5% 28 7.0% 398 100.0%
88 22.3% 94 23.8% 45 11.4% 20 5.1% 148 37.5% 395 100.0%
96 24.4% 50 12.7% 12 3.1% 4 1.0% 231 58.8% 393 100.0%

125 31.8% 77 19.6% 10 2.5% 4 1.0% 177 45.0% 393 100.0%
171 43.1% 86 21.7% 12 3.0% 2 0.5% 126 31.7% 397 100.0%
144 36.4% 113 28.5% 35 8.8% 30 7.6% 74 18.7% 396 100.0%
92 23.2% 118 29.7% 55 13.9% 17 4.3% 115 29.0% 397 100.0%

168 42.4% 152 38.4% 34 8.6% 11 2.8% 31 7.8% 396 100.0%
163 40.9% 141 35.3% 48 12.0% 22 5.5% 25 6.3% 399 100.0%
174 43.8% 125 31.5% 13 3.3% 8 2.0% 77 19.4% 397 100.0%
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Very Satisfied Somewhat satisfied Somewhat dissatisfied Very dissatisfied TOTAL RESPONSES

Count % Count % Count % Count % Count %
FINANCIAL AID

ASSESSMENT

CAREER PLANNING

COLLEGE TRANSFER PLANNING

COUNSELING

STUDENT ACTIVITIES

ADMISSIONS

JOB PLACEMENT

COLLEGE TUTORING

LEARNING LAB

LIBRARY/AUDIOVISUAL SERV

FACULTY ADVISING

FOOD SERVICE

BOOKSTORE

PARKING

COLLEGE CASHIER

111 45.9% 73 30.2% 32 13.2% 26 10.7% 242 100.0%
141 43.9% 144 44.9% 26 8.1% 10 3.1% 321 100.0%
116 39.5% 130 44.2% 36 12.2% 12 4.1% 294 100.0%
80 40.6% 78 39.6% 27 13.7% 12 6.1% 197 100.0%

121 45.8% 88 33.3% 37 14.0% 18 6.8% 264 100.0%
85 41.5% 91 44.4% 21 10.2% 8 3.9% 205 100.0%

202 54.6% 135 36.5% 23 6.2% 10 2.7% 370 100.0%
88 35.6% 94 38.1% 45 18.2% 20 8.1% 247 100.0%
96 59.3% 50 30.9% 12 7.4% 4 2.5% 162 100.0%

125 57.9% 77 35.6% 10 4.6% 4 1.9% 216 100.0%
171 63.1% 86 31.7% 12 4.4% 2 0.7% 271 100.0%
144 44.7% 113 35.1% 35 10.9% 30 9.3% 322 100.0%
92 32.6% 118 41.8% 55 19.5% 17 6.0% 282 100.0%

168 46.0% 152 41.6% 34 9.3% 11 3.0% 365 100.0%
163 43.6% 141 37.7% 48 12.8% 22 5.9% 374 100.0%
174 54.4% 125 39.1% 13 4.1% 8 2.5% 320 100.0%
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COUNSELING ADMISSIONS

Mean Mean Mean Mean Mean Mean Mean Mean
B ABLAAS: HORTICLTR: LANDSCP DES CONSTR & MGT

B ABMAAS: AG BUS: MANAGEMENT

B ABTAAS: AG BUS: PRECISION AG TECH

B ACCAAS: ACCOUNTING

B ACCCER: ACCOUNTING

B AGBCER: AGRI-BUSINESS

B CCPAAS: CUSTOMIZED CAREER PREPARATION

B EQMAAS: AG BUS: EQUINE MGT

B EQMCER: AG BUS: EQUINE MGT

B HIHAAS: HOSPITALITY: HOTEL/MOTEL MGT

B HIRAAS: HOSPITALITY INDUSTRY: RESTAURANT MGT

B INDCER: BUSINESS: INDEPENDENT BUSINESS MGMT

B INTCER: BUSINESS: INTERNATL BUSINESS MGMT

B MGTAAS: BUSINESS: MANAGEMENT

B MKTAAS: BUSINESS: MARKETING

E ACECER: AUTO COLLISION REPAIR: ESTIMATING

E ACRAAS: AUTO COLLISION REPAIR TECH

E ACRCER: AUTOMOTIVE COLLISION REPAIR TECHNCN

E AFTAAS: AUTOMOTIVE FORD ASSET PROGRAM

E AUSCER: AUTOMOTIVE SERVICE

E AUTAAS: AUTOMOTIVE TECHNOLOGY

E BCRCER: BUILDING CONSTRUCTION AND REPAIR

E BRLCER: BRAKES AND ALIGNMENT

E CDBAAS: CONSTRUCTION DES/MGMT: CONTRACTING

E CDMAAS: CONSTRUCTION DESIGN AND MANAGEMENT

E CDSAAS: CDM: SURVEYING TECHNOLOGY

E CIVCER: COMP-AIDED DRAFT (CAD): STRUCT/CIVIL

E CRRCER: AUTO COLLISION REPAIR: REFINISHING

E CTTAAS: CONSTRUCTION TRADE TECHNOLOGY

E CWCCER: AUTO COLLISION REPAIR: AUTO WELDING

E ECSAAS: ELECTRONIC CONTROL SYSTEMS TECH

E EITCER: ELEC. TELECOM. INSTALLER/TECHNICIAN

E ENOCER: AUTOMOTIVE ENGINE OVERHAUL

E HACCER: HVAC SERVICE TECHNICIAN I

E HVCCER: HVAC INSTALLATION TECHNICIAN

E LBRCER: CONSTRUCTION: LABORER

E MFGAAS: INDUSTRIAL TECHNOLOGY

E PETAAS: DIESEL POWER EQUIPMENT TECHNOLOGY

E SSTAAS: SPRINKLER SYSTEM TECHNICIAN

F GDSAAS: GRAPHIC DESIGN

G DCMCER: DIETARY MANAGER: CAREER ADVANCEMENT

G DHGAAS: DENTAL HYGIENE

G DTPAAS: DIETETIC TECHNICIAN

G EMACER: EMER MED SERVICES - BASIC

G MASCER: MEDICAL ASSISTING

G MSGCER: MASSAGE THERAPY

G NASCER: NURSE ASSISTANT

G NURAAS: NURSING

G NURCER: PRACTICAL NURSING

G OTAAAS: OCCUPATIONAL THERAPY ASSISTANT

G RTTAAS: RESPIRATORY CARE

G SURAAS: SURGICAL TECHNOLOGY

G VTTAAS: VETERINARY TECHNOLOGY

G XCTCER: COMPUTED TOMOGRAPHY

G XMRCER: MAGNETIC RESONANCE IMAGING

G XRAAAS: RADIOLOGIC TECHNOLOGY

N FTRCER: PERSONAL FITNESS TRAINING

S CDACER: CHILD DEVELOPMENT: CDA PREPARATION

S CHDAAS: CHILD DEVELOPMENT

S CJSAAS: CRIMINAL JUSTICE

S FSTAAS: FIRE SERVICE TECHNOLOGY

T ASPCER: DIGITAL MEDIA: WEB PROGRAMMER

T CGRCER: DIGITAL MEDIA: 3D SOFTWARE DEV

T CISCER: CISCO NETWORKING

T CMSAAS: MICROCOMPUTER SUPPORT SPECIALIST

T CNAAAS: COMPUTER NETWORK SYSTEM ADMIN

T CPLAAS: PROGRAMMING-DATABASE MANAGEMENT

T CSMCER: MICROCOMPUTER

T DGMAAS: DIGITAL MEDIA

T IPRCER: OFFICE ASSISTANT

T LINCER: LINUX SYSTEM ADMIN NETWORKING

T MSACER: MICROSOFT CERT SYS ADMIN NETWORKING

T OCAAAS: OFFICE PROFESSIONAL

T OCPCER: INFORMATION PROCESSING

T OCTCER: MEDICAL TRANSCRIPTIONIST

T VGWCER: DIGITAL MEDIA: 3D COMP ANIM SOFT

T WSMCER: DIGITAL MEDIA: BASIC WEBSITE & MGMT

X CDLCER: TRACTOR-TRAILER DRIVER TRAINING

Total

3.00 3.00 3.50 3.00 3.00 3.00 3.50 3.00
1.00 1.00 1.00 3.00 1.00 3.00 1.00 1.00

. . . . . . . .
3.80 3.60 3.20 3.67 3.67 3.67 3.67 2.80
3.50 1.00 3.00 . 3.50 3.00 4.00 3.00

. 3.50 4.00 . 4.00 3.00 4.00 3.50
4.00 4.00 3.00 4.00 4.00 3.00 4.00 .
4.00 3.00 4.00 . 3.00 2.00 3.00 3.00

. . . . . . 4.00 .

. . . . . . . .
2.33 3.25 2.67 3.33 3.00 2.67 3.50 2.00

. . . . . . . .

. . . . . . . .
3.50 3.55 3.11 3.13 3.30 3.50 3.64 2.78
3.67 3.67 3.33 3.33 3.33 3.67 3.67 3.67
3.57 3.57 3.57 3.00 3.50 3.29 3.50 3.29
4.00 3.00 3.00 . 2.00 2.00 3.00 1.00
3.00 3.00 1.00 . . . 2.00 1.00

. . . . . . . .

. . . . . . . .
3.50 3.33 3.00 4.00 3.00 3.50 4.00 3.00
3.00 3.00 3.00 . 2.00 3.00 3.00 3.00
2.50 . . . . . 3.00 2.50

. . . . . . . .

. 3.00 . 3.00 4.00 3.00 4.00 .
3.33 3.33 3.50 3.00 3.50 3.33 4.00 3.50
3.00 4.00 3.00 3.00 3.00 3.00 4.00 4.00
3.00 2.50 3.00 3.00 4.00 4.00 3.00 2.50
3.00 3.50 3.00 2.00 3.50 3.50 3.00 3.00
3.25 2.75 3.50 4.00 3.25 3.50 3.50 3.67

. 3.00 . . 3.00 3.00 3.00 .
3.00 4.00 4.00 4.00 3.00 4.00 . .
3.60 3.00 2.80 3.50 3.50 3.00 3.57 3.00

. . . . . . . .
3.00 3.00 2.60 3.00 3.50 2.80 3.14 2.00
4.00 4.00 4.00 4.00 4.00 . 4.00 .
2.80 3.67 4.00 3.50 3.00 3.50 3.57 3.60
2.00 2.00 3.00 1.50 1.50 3.00 3.00 3.00

. . . . . . . .
3.00 4.00 3.00 . 3.00 4.00 3.50 3.00

. . . . . . . .
3.67 3.63 3.71 3.38 3.55 3.67 3.84 3.27

. . . . . . . .
2.44 3.00 3.11 3.20 3.08 3.13 3.19 3.00
2.00 2.67 2.67 1.00 2.25 1.50 2.33 1.50
3.75 4.00 4.00 4.00 3.00 4.00 4.00 3.67
2.83 3.31 3.22 3.24 3.29 3.05 3.48 3.13
3.10 3.24 3.03 2.85 2.87 3.35 3.29 2.81
3.20 2.71 2.83 2.20 2.75 2.33 3.00 2.33
2.75 3.25 3.29 3.00 3.20 3.00 3.22 3.25
3.00 3.50 3.00 3.00 3.33 3.20 3.71 3.00
2.83 3.38 3.25 3.50 3.20 3.40 3.13 3.14
2.82 3.22 3.13 3.00 3.00 3.15 3.06 2.80

. 3.00 2.00 3.00 3.00 . 3.00 .

. . . . . . . .
3.50 3.75 3.33 3.33 3.33 4.00 3.75 3.33

. . . . . . . .
2.00 3.00 3.00 3.00 2.00 3.00 2.00 2.00
4.00 3.50 3.50 4.00 3.50 4.00 4.00 4.00
3.71 3.38 3.43 3.50 3.67 3.33 3.38 4.00

. 4.00 3.00 2.50 3.00 3.00 3.00 2.50

. . . . . . . .

. . . . . . 3.00 .
4.00 4.00 4.00 4.00 3.00 . 3.00 2.00
4.00 3.00 3.00 3.00 4.00 3.00 4.00 3.00
2.67 2.50 2.00 3.00 3.00 2.50 4.00 2.50
4.00 4.00 3.00 3.00 3.00 3.00 3.00 3.00

. 4.00 2.00 . . 4.00 4.00 2.00
4.00 3.33 2.00 4.00 2.00 3.50 3.75 2.50
4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00

. . 2.00 . . . 4.00 2.00
4.00 3.50 4.00 4.00 4.00 4.00 4.00 4.00
3.80 3.50 3.29 3.00 3.17 3.20 3.86 3.29

. 4.00 . . . . . 3.00
3.50 3.00 2.00 . 3.00 . 3.50 1.00
3.50 3.00 3.33 2.75 3.33 3.50 3.00 3.33

. . . . . . . .
3.00 3.75 3.50 4.00 3.50 4.00 3.67 3.38
3.11 3.30 3.19 3.15 3.18 3.23 3.43 3.01
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Mean Mean Mean Mean
B ABLAAS: HORTICLTR: LANDSCP DES CONSTR & MGT

B ABMAAS: AG BUS: MANAGEMENT

B ABTAAS: AG BUS: PRECISION AG TECH

B ACCAAS: ACCOUNTING

B ACCCER: ACCOUNTING

B AGBCER: AGRI-BUSINESS

B CCPAAS: CUSTOMIZED CAREER PREPARATION

B EQMAAS: AG BUS: EQUINE MGT

B EQMCER: AG BUS: EQUINE MGT

B HIHAAS: HOSPITALITY: HOTEL/MOTEL MGT

B HIRAAS: HOSPITALITY INDUSTRY: RESTAURANT MGT

B INDCER: BUSINESS: INDEPENDENT BUSINESS MGMT

B INTCER: BUSINESS: INTERNATL BUSINESS MGMT

B MGTAAS: BUSINESS: MANAGEMENT

B MKTAAS: BUSINESS: MARKETING

E ACECER: AUTO COLLISION REPAIR: ESTIMATING

E ACRAAS: AUTO COLLISION REPAIR TECH

E ACRCER: AUTOMOTIVE COLLISION REPAIR TECHNCN

E AFTAAS: AUTOMOTIVE FORD ASSET PROGRAM

E AUSCER: AUTOMOTIVE SERVICE

E AUTAAS: AUTOMOTIVE TECHNOLOGY

E BCRCER: BUILDING CONSTRUCTION AND REPAIR

E BRLCER: BRAKES AND ALIGNMENT

E CDBAAS: CONSTRUCTION DES/MGMT: CONTRACTING

E CDMAAS: CONSTRUCTION DESIGN AND MANAGEMENT

E CDSAAS: CDM: SURVEYING TECHNOLOGY

E CIVCER: COMP-AIDED DRAFT (CAD): STRUCT/CIVIL

E CRRCER: AUTO COLLISION REPAIR: REFINISHING

E CTTAAS: CONSTRUCTION TRADE TECHNOLOGY

E CWCCER: AUTO COLLISION REPAIR: AUTO WELDING

E ECSAAS: ELECTRONIC CONTROL SYSTEMS TECH

E EITCER: ELEC. TELECOM. INSTALLER/TECHNICIAN

E ENOCER: AUTOMOTIVE ENGINE OVERHAUL

E HACCER: HVAC SERVICE TECHNICIAN I

E HVCCER: HVAC INSTALLATION TECHNICIAN

E LBRCER: CONSTRUCTION: LABORER

E MFGAAS: INDUSTRIAL TECHNOLOGY

E PETAAS: DIESEL POWER EQUIPMENT TECHNOLOGY

E SSTAAS: SPRINKLER SYSTEM TECHNICIAN

F GDSAAS: GRAPHIC DESIGN

G DCMCER: DIETARY MANAGER: CAREER ADVANCEMENT

G DHGAAS: DENTAL HYGIENE

G DTPAAS: DIETETIC TECHNICIAN

G EMACER: EMER MED SERVICES - BASIC

G MASCER: MEDICAL ASSISTING

G MSGCER: MASSAGE THERAPY

G NASCER: NURSE ASSISTANT

G NURAAS: NURSING

G NURCER: PRACTICAL NURSING

G OTAAAS: OCCUPATIONAL THERAPY ASSISTANT

G RTTAAS: RESPIRATORY CARE

G SURAAS: SURGICAL TECHNOLOGY

G VTTAAS: VETERINARY TECHNOLOGY

G XCTCER: COMPUTED TOMOGRAPHY

G XMRCER: MAGNETIC RESONANCE IMAGING

G XRAAAS: RADIOLOGIC TECHNOLOGY

N FTRCER: PERSONAL FITNESS TRAINING

S CDACER: CHILD DEVELOPMENT: CDA PREPARATION

S CHDAAS: CHILD DEVELOPMENT

S CJSAAS: CRIMINAL JUSTICE

S FSTAAS: FIRE SERVICE TECHNOLOGY

T ASPCER: DIGITAL MEDIA: WEB PROGRAMMER

T CGRCER: DIGITAL MEDIA: 3D SOFTWARE DEV

T CISCER: CISCO NETWORKING

T CMSAAS: MICROCOMPUTER SUPPORT SPECIALIST

T CNAAAS: COMPUTER NETWORK SYSTEM ADMIN

T CPLAAS: PROGRAMMING-DATABASE MANAGEMENT

T CSMCER: MICROCOMPUTER

T DGMAAS: DIGITAL MEDIA

T IPRCER: OFFICE ASSISTANT

T LINCER: LINUX SYSTEM ADMIN NETWORKING

T MSACER: MICROSOFT CERT SYS ADMIN NETWORKING

T OCAAAS: OFFICE PROFESSIONAL

T OCPCER: INFORMATION PROCESSING

T OCTCER: MEDICAL TRANSCRIPTIONIST

T VGWCER: DIGITAL MEDIA: 3D COMP ANIM SOFT

T WSMCER: DIGITAL MEDIA: BASIC WEBSITE & MGMT

X CDLCER: TRACTOR-TRAILER DRIVER TRAINING

Total

3.50 3.50 3.50 3.50
. . . 1.00
. . . .

3.67 3.50 3.67 3.40
3.00 . 4.00 3.50
4.00 4.00 4.00 4.00

. 3.00 3.00 4.00
4.00 4.00 3.00 4.00

. . . 4.00

. . . .
3.67 3.33 3.50 2.75

. . . .

. . . .
3.80 3.71 3.71 3.30
3.67 3.67 3.67 3.33
3.40 3.50 3.43 3.29
2.00 . 4.00 1.00

. 3.00 . 1.00

. . . .

. . . .
3.00 3.50 3.00 3.33
3.00 3.00 3.00 3.00

. . 4.00 3.00

. . . .

. . 3.00 3.00
4.00 3.67 3.67 3.00
3.00 3.00 3.50 3.00

. . 3.00 3.00
3.50 3.50 4.00 3.00
3.33 3.25 3.75 3.25

. . . 4.00

. . . .
2.50 3.33 3.50 3.50

. . . .
3.00 3.00 3.25 3.43

. . . 4.00
3.50 4.00 3.80 3.33
3.00 2.00 2.00 2.00

. . . .

. 4.00 4.00 3.50

. . . .
4.00 3.87 3.76 3.60

. . . .
4.00 3.56 3.25 2.80
1.00 2.00 3.00 2.33
4.00 4.00 4.00 3.00
3.40 3.47 3.62 3.13
3.50 3.44 3.50 3.02
4.00 3.40 3.50 2.50
3.00 3.25 3.38 3.00
3.75 3.75 3.71 3.40
3.50 3.29 3.50 3.13
3.29 3.50 3.46 3.17

. . . 3.00

. . . .
3.50 3.50 3.50 3.33

. . . .
2.00 2.00 3.00 2.00
4.00 4.00 4.00 4.00
3.33 4.00 3.60 3.25

. . 2.00 3.00

. . . .
3.00 . . .

. 2.00 . 3.00

. 3.00 4.00 4.00
4.00 4.00 4.00 3.50

. . 4.00 3.00

. 3.00 . 3.00
1.00 1.00 4.00 2.75
4.00 4.00 4.00 4.00

. . . .
4.00 4.00 4.00 4.00
3.60 3.83 3.57 3.29
4.00 . 4.00 3.00

. 3.00 . 3.50
4.00 3.67 3.67 3.25

. . . .
3.50 3.75 4.00 4.00
3.47 3.50 3.57 3.15
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BOOKSTORE PARKING

Mean Mean Mean Mean
B ABLAAS: HORTICLTR: LANDSCP DES CONSTR & MGT

B ABMAAS: AG BUS: MANAGEMENT

B ABTAAS: AG BUS: PRECISION AG TECH

B ACCAAS: ACCOUNTING

B ACCCER: ACCOUNTING

B AGBCER: AGRI-BUSINESS

B CCPAAS: CUSTOMIZED CAREER PREPARATION

B EQMAAS: AG BUS: EQUINE MGT

B EQMCER: AG BUS: EQUINE MGT

B HIHAAS: HOSPITALITY: HOTEL/MOTEL MGT

B HIRAAS: HOSPITALITY INDUSTRY: RESTAURANT MGT

B INDCER: BUSINESS: INDEPENDENT BUSINESS MGMT

B INTCER: BUSINESS: INTERNATL BUSINESS MGMT

B MGTAAS: BUSINESS: MANAGEMENT

B MKTAAS: BUSINESS: MARKETING

E ACECER: AUTO COLLISION REPAIR: ESTIMATING

E ACRAAS: AUTO COLLISION REPAIR TECH

E ACRCER: AUTOMOTIVE COLLISION REPAIR TECHNCN

E AFTAAS: AUTOMOTIVE FORD ASSET PROGRAM

E AUSCER: AUTOMOTIVE SERVICE

E AUTAAS: AUTOMOTIVE TECHNOLOGY

E BCRCER: BUILDING CONSTRUCTION AND REPAIR

E BRLCER: BRAKES AND ALIGNMENT

E CDBAAS: CONSTRUCTION DES/MGMT: CONTRACTING

E CDMAAS: CONSTRUCTION DESIGN AND MANAGEMENT

E CDSAAS: CDM: SURVEYING TECHNOLOGY

E CIVCER: COMP-AIDED DRAFT (CAD): STRUCT/CIVIL

E CRRCER: AUTO COLLISION REPAIR: REFINISHING

E CTTAAS: CONSTRUCTION TRADE TECHNOLOGY

E CWCCER: AUTO COLLISION REPAIR: AUTO WELDING

E ECSAAS: ELECTRONIC CONTROL SYSTEMS TECH

E EITCER: ELEC. TELECOM. INSTALLER/TECHNICIAN

E ENOCER: AUTOMOTIVE ENGINE OVERHAUL

E HACCER: HVAC SERVICE TECHNICIAN I

E HVCCER: HVAC INSTALLATION TECHNICIAN

E LBRCER: CONSTRUCTION: LABORER

E MFGAAS: INDUSTRIAL TECHNOLOGY

E PETAAS: DIESEL POWER EQUIPMENT TECHNOLOGY

E SSTAAS: SPRINKLER SYSTEM TECHNICIAN

F GDSAAS: GRAPHIC DESIGN

G DCMCER: DIETARY MANAGER: CAREER ADVANCEMENT

G DHGAAS: DENTAL HYGIENE

G DTPAAS: DIETETIC TECHNICIAN

G EMACER: EMER MED SERVICES - BASIC

G MASCER: MEDICAL ASSISTING

G MSGCER: MASSAGE THERAPY

G NASCER: NURSE ASSISTANT

G NURAAS: NURSING

G NURCER: PRACTICAL NURSING

G OTAAAS: OCCUPATIONAL THERAPY ASSISTANT

G RTTAAS: RESPIRATORY CARE

G SURAAS: SURGICAL TECHNOLOGY

G VTTAAS: VETERINARY TECHNOLOGY

G XCTCER: COMPUTED TOMOGRAPHY

G XMRCER: MAGNETIC RESONANCE IMAGING

G XRAAAS: RADIOLOGIC TECHNOLOGY

N FTRCER: PERSONAL FITNESS TRAINING

S CDACER: CHILD DEVELOPMENT: CDA PREPARATION

S CHDAAS: CHILD DEVELOPMENT

S CJSAAS: CRIMINAL JUSTICE

S FSTAAS: FIRE SERVICE TECHNOLOGY

T ASPCER: DIGITAL MEDIA: WEB PROGRAMMER

T CGRCER: DIGITAL MEDIA: 3D SOFTWARE DEV

T CISCER: CISCO NETWORKING

T CMSAAS: MICROCOMPUTER SUPPORT SPECIALIST

T CNAAAS: COMPUTER NETWORK SYSTEM ADMIN

T CPLAAS: PROGRAMMING-DATABASE MANAGEMENT

T CSMCER: MICROCOMPUTER

T DGMAAS: DIGITAL MEDIA

T IPRCER: OFFICE ASSISTANT

T LINCER: LINUX SYSTEM ADMIN NETWORKING

T MSACER: MICROSOFT CERT SYS ADMIN NETWORKING

T OCAAAS: OFFICE PROFESSIONAL

T OCPCER: INFORMATION PROCESSING

T OCTCER: MEDICAL TRANSCRIPTIONIST

T VGWCER: DIGITAL MEDIA: 3D COMP ANIM SOFT

T WSMCER: DIGITAL MEDIA: BASIC WEBSITE & MGMT

X CDLCER: TRACTOR-TRAILER DRIVER TRAINING

Total

3.50 3.50 3.50 3.50
. 1.00 1.00 1.00
. . . .

3.75 3.67 3.80 3.75
3.00 4.00 4.00 4.00
4.00 4.00 4.00 4.00
2.00 3.00 3.00 .
4.00 4.00 3.00 3.00
3.00 . 3.00 4.00

. . . .
2.00 2.75 2.75 3.25

. . . .

. . . .
3.57 3.55 2.91 3.64
3.33 3.67 3.67 3.67
3.14 3.25 2.75 3.29

. 3.00 3.00 2.00

. 3.00 4.00 .

. . . .

. . . .
3.00 3.33 3.67 3.67

. 2.00 3.00 3.00

. 3.00 2.50 3.00

. . . .
1.00 4.00 4.00 4.00
3.33 3.50 3.75 4.00
2.50 3.00 3.50 .
4.00 2.67 2.33 3.50
3.00 3.67 3.00 4.00
2.00 3.25 3.00 2.67
4.00 4.00 4.00 3.00

. 4.00 4.00 4.00
2.80 3.29 3.43 3.67

. . . .
2.75 3.43 3.00 3.17

. 4.00 . .
3.00 3.57 3.43 3.80
2.33 1.67 2.67 1.67

. . . .
4.00 3.00 3.50 3.00

. . . .
3.16 3.68 3.21 3.62

. . . .
2.82 2.84 3.26 3.25
3.00 3.25 2.00 3.33
4.00 3.60 3.60 3.50
3.06 3.39 3.32 3.46
2.73 3.29 3.05 3.37
2.60 3.14 3.43 3.57
2.80 3.13 2.88 3.44
3.43 3.43 2.71 3.67
3.25 3.25 2.88 3.14
2.81 3.12 3.16 3.50

. . . .

. . . .
3.67 3.75 3.00 3.50

. . . .
3.00 . 4.00 2.00
4.00 4.00 4.00 4.00
3.40 3.00 3.13 3.86
3.00 2.50 3.50 3.00

. . . .
3.00 3.00 4.00 .
2.00 2.00 1.00 3.00
4.00 3.00 3.00 4.00
3.00 4.00 2.67 4.00
2.00 1.50 2.00 3.50
2.00 4.00 3.00 4.00
2.33 2.75 2.75 2.00
4.00 3.50 4.00 4.00
1.00 3.00 3.00 3.00
3.50 3.50 4.00 4.00
3.43 3.57 3.57 3.86
4.00 4.00 4.00 4.00
2.50 3.00 2.50 3.50
3.00 3.50 3.50 3.50

. . . .
4.00 4.00 3.67 4.00
3.01 3.31 3.19 3.45

25



CURRENT JOB SATISFACTION

Very Satisfied Somewhat satisfied Somewhat dissatisfied Very dissatisfied Total

Count Row % Count Row % Count Row % Count Row % Count Row %
B ABLAAS: HORTICLTR: LANDSCP DES CONSTR & MGT

B ABMAAS: AG BUS: MANAGEMENT

B ACCAAS: ACCOUNTING

B ACCCER: ACCOUNTING

B AGBCER: AGRI-BUSINESS

B CCPAAS: CUSTOMIZED CAREER PREPARATION

B EQMAAS: AG BUS: EQUINE MGT

B EQMCER: AG BUS: EQUINE MGT

B HIRAAS: HOSPITALITY INDUSTRY: RESTAURANT MGT

B MGTAAS: BUSINESS: MANAGEMENT

B MKTAAS: BUSINESS: MARKETING

E ACECER: AUTO COLLISION REPAIR: ESTIMATING

E ACRAAS: AUTO COLLISION REPAIR TECH

E ACRCER: AUTOMOTIVE COLLISION REPAIR TECHNCN

E AUTAAS: AUTOMOTIVE TECHNOLOGY

E BCRCER: BUILDING CONSTRUCTION AND REPAIR

E BRLCER: BRAKES AND ALIGNMENT

E CDMAAS: CONSTRUCTION DESIGN AND MANAGEMENT

E CDSAAS: CDM: SURVEYING TECHNOLOGY

E CIVCER: COMP-AIDED DRAFT (CAD): STRUCT/CIVIL

E CRRCER: AUTO COLLISION REPAIR: REFINISHING

E CTTAAS: CONSTRUCTION TRADE TECHNOLOGY

E CWCCER: AUTO COLLISION REPAIR: AUTO WELDING

E ECSAAS: ELECTRONIC CONTROL SYSTEMS TECH

E EITCER: ELEC. TELECOM. INSTALLER/TECHNICIAN

E ENOCER: AUTOMOTIVE ENGINE OVERHAUL

E HVCCER: HVAC INSTALLATION TECHNICIAN

E LBRCER: CONSTRUCTION: LABORER

E MFGAAS: INDUSTRIAL TECHNOLOGY

E PETAAS: DIESEL POWER EQUIPMENT TECHNOLOGY

F GDSAAS: GRAPHIC DESIGN

G DHGAAS: DENTAL HYGIENE

G EMACER: EMER MED SERVICES - BASIC

G MASCER: MEDICAL ASSISTING

G MSGCER: MASSAGE THERAPY

G NASCER: NURSE ASSISTANT

G NURAAS: NURSING

G NURCER: PRACTICAL NURSING

G OTAAAS: OCCUPATIONAL THERAPY ASSISTANT

G RTTAAS: RESPIRATORY CARE

G SURAAS: SURGICAL TECHNOLOGY

G VTTAAS: VETERINARY TECHNOLOGY

G XCTCER: COMPUTED TOMOGRAPHY

G XRAAAS: RADIOLOGIC TECHNOLOGY

S CHDAAS: CHILD DEVELOPMENT

S CJSAAS: CRIMINAL JUSTICE

S FSTAAS: FIRE SERVICE TECHNOLOGY

T CGRCER: DIGITAL MEDIA: 3D SOFTWARE DEV

T CISCER: CISCO NETWORKING

T CMSAAS: MICROCOMPUTER SUPPORT SPECIALIST

T CNAAAS: COMPUTER NETWORK SYSTEM ADMIN

T CSMCER: MICROCOMPUTER

T DGMAAS: DIGITAL MEDIA

T IPRCER: OFFICE ASSISTANT

T LINCER: LINUX SYSTEM ADMIN NETWORKING

T MSACER: MICROSOFT CERT SYS ADMIN NETWORKING

T OCAAAS: OFFICE PROFESSIONAL

T OCPCER: INFORMATION PROCESSING

T OCTCER: MEDICAL TRANSCRIPTIONIST

T VGWCER: DIGITAL MEDIA: 3D COMP ANIM SOFT

T WSMCER: DIGITAL MEDIA: BASIC WEBSITE & MGMT

X CDLCER: TRACTOR-TRAILER DRIVER TRAINING

Total

2 100.0% 2 100.0%
1 100.0% 1 100.0%

2 40.0% 2 40.0% 1 20.0% 5 100.0%
1 100.0% 1 100.0%

1 100.0% 1 100.0%
1 100.0% 1 100.0%

1 100.0% 1 100.0%
1 100.0% 1 100.0%

3 100.0% 3 100.0%
7 70.0% 1 10.0% 2 20.0% 10 100.0%

1 33.3% 2 66.7% 3 100.0%
1 16.7% 4 66.7% 1 16.7% 6 100.0%

1 100.0% 1 100.0%
1 100.0% 1 100.0%

1 50.0% 1 50.0% 2 100.0%
1 100.0% 1 100.0%

1 100.0% 1 100.0%
1 100.0% 1 100.0%

1 33.3% 1 33.3% 1 33.3% 3 100.0%
1 100.0% 1 100.0%

2 66.7% 1 33.3% 3 100.0%
1 50.0% 1 50.0% 2 100.0%

2 66.7% 1 33.3% 3 100.0%
1 100.0% 1 100.0%
1 100.0% 1 100.0%
1 20.0% 2 40.0% 2 40.0% 5 100.0%
2 28.6% 4 57.1% 1 14.3% 7 100.0%

1 100.0% 1 100.0%
5 83.3% 1 16.7% 6 100.0%
1 33.3% 2 66.7% 3 100.0%
1 100.0% 1 100.0%

14 77.8% 2 11.1% 1 5.6% 1 5.6% 18 100.0%
9 47.4% 6 31.6% 3 15.8% 1 5.3% 19 100.0%
1 25.0% 2 50.0% 1 25.0% 4 100.0%
3 75.0% 1 25.0% 4 100.0%

33 44.6% 25 33.8% 13 17.6% 3 4.1% 74 100.0%
28 71.8% 8 20.5% 1 2.6% 2 5.1% 39 100.0%
4 57.1% 3 42.9% 7 100.0%
8 100.0% 8 100.0%
4 80.0% 1 20.0% 5 100.0%
7 87.5% 1 12.5% 8 100.0%

17 94.4% 1 5.6% 18 100.0%
1 50.0% 1 50.0% 2 100.0%

2 66.7% 1 33.3% 3 100.0%
1 100.0% 1 100.0%
5 62.5% 3 37.5% 8 100.0%

1 50.0% 1 50.0% 2 100.0%
1 100.0% 1 100.0%
1 100.0% 1 100.0%
1 50.0% 1 50.0% 2 100.0%
1 33.3% 1 33.3% 1 33.3% 3 100.0%

1 100.0% 1 100.0%
1 100.0% 1 100.0%

1 50.0% 1 50.0% 2 100.0%
1 100.0% 1 100.0%
2 100.0% 2 100.0%

2 25.0% 4 50.0% 1 12.5% 1 12.5% 8 100.0%
1 100.0% 1 100.0%

1 50.0% 1 50.0% 2 100.0%
1 100.0% 1 100.0%
1 100.0% 1 100.0%

6 50.0% 4 33.3% 2 16.7% 12 100.0%
174 51.5% 118 34.9% 30 8.9% 16 4.7% 338 100.0%
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MAJOR: COURSE CONTENT ... MAJOR: JOB PREPARATION

Mean Valid N Mean Valid N Mean Valid N Mean Valid N Mean Valid N Mean Valid N
TOTAL

GENDER Female

Male

ETHNICITY Asian

 Am Indian/Alaskan Native

Black or African American

Hispanic or Latino

White

International Students***

Native Hawaiian or other Pacific Islander

Unknown

AGE RANGE  Under 17

 17-20 yrs old

 21-24 yrs old

 25-30 yrs old

 31-39 yrs old

 40-55 yrs old

 Over 55 yrs old

3.64 405 3.52 405 3.58 405 3.47 405 3.45 379 3.12 398
3.68 247 3.57 247 3.60 249 3.54 247 3.48 231 3.19 243
3.59 158 3.46 158 3.54 156 3.35 158 3.40 148 3.02 155
3.50 12 3.75 12 3.67 12 3.33 12 3.50 12 3.00 11
4.00 1 4.00 1 3.00 1 4.00 1 2.00 1 2.00 1
3.62 26 3.42 26 3.65 26 3.27 26 3.46 24 2.88 26
3.77 13 3.62 13 3.77 13 3.62 13 3.42 12 3.31 13
3.65 319 3.52 319 3.57 320 3.47 319 3.44 297 3.13 314
3.83 6 3.83 6 3.67 6 3.83 6 3.67 6 3.50 6
3.00 1 3.00 1 . 0 3.00 1 3.00 1 . 0
3.63 27 3.41 27 3.48 27 3.48 27 3.54 26 3.22 27

. 0 . 0 . 0 . 0 . 0 . 0
3.63 88 3.55 88 3.57 89 3.39 88 3.43 87 3.19 88
3.70 115 3.63 114 3.60 113 3.53 114 3.47 105 3.13 112
3.65 85 3.48 85 3.53 85 3.46 85 3.42 79 3.05 83
3.50 54 3.37 54 3.52 54 3.47 53 3.40 48 3.02 52
3.71 56 3.53 57 3.68 57 3.54 57 3.57 53 3.16 56
3.43 7 3.14 7 3.29 7 3.00 8 3.29 7 3.43 7

Mean Valid N Mean Valid N Mean Valid N Mean Valid N Mean Valid N
TOTAL

GENDER Female

Male

ETHNICITY Asian

 Am Indian/Alaskan Native

Black or African American

Hispanic or Latino

White

International Students***

Native Hawaiian or other Pacific Islander

Unknown

AGE RANGE  Under 17

 17-20 yrs old

 21-24 yrs old

 25-30 yrs old

 31-39 yrs old

 40-55 yrs old

 Over 55 yrs old

3.35 302 3.39 300 3.48 302 3.20 270 3.36 289
3.45 181 3.40 179 3.48 180 3.23 163 3.36 173
3.21 121 3.37 121 3.47 122 3.14 107 3.35 116
3.57 7 3.43 7 3.57 7 3.00 6 3.43 7

. 0 . 0 . 0 . 0 . 0
3.12 17 3.33 18 3.78 18 3.28 18 3.56 18
3.45 11 3.33 9 3.64 11 3.25 8 3.38 8
3.36 242 3.40 241 3.45 241 3.20 216 3.33 232
3.40 5 3.40 5 3.40 5 3.50 4 3.60 5

. 0 . 0 . 0 . 0 . 0
3.30 20 3.30 20 3.40 20 3.06 18 3.37 19

. 0 . 0 . 0 . 0 . 0
3.38 64 3.38 64 3.44 64 3.11 61 3.31 62
3.33 94 3.37 92 3.48 91 3.17 83 3.39 88
3.32 63 3.37 63 3.40 63 3.11 55 3.29 59
3.29 41 3.44 39 3.54 41 3.25 32 3.37 38
3.51 37 3.46 39 3.58 40 3.46 37 3.44 39
3.33 3 3.33 3 3.67 3 3.50 2 3.67 3
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HOURLY SALARY CURRENT JOB SATISFACTION

Mean Valid N Mean Valid N
TOTAL

GENDER Female

Male

ETHNICITY Asian

 Am Indian/Alaskan Native

Black or African American

Hispanic or Latino

White

International Students***

Native Hawaiian or other Pacific Islander

Unknown

AGE RANGE  Under 17

 17-20 yrs old

 21-24 yrs old

 25-30 yrs old

 31-39 yrs old

 40-55 yrs old

 Over 55 yrs old

WHEN DID YOU BEGIN WORKING IN PRESENT JOB?    Before entering the college program

   While enrolled in the college program

   After leaving the college program

WHERE IS YOUR PRIMARY PLACE OF EMPLOYMENT?    Within the community college district

   Outside the college district, but in Illinois

   Outside Illinois

WHAT WAS YOUR OBJECTIVE IN ATTENDING OUR COLLEGE?    Obtain skills for entry into new/different job

   Improve skills needed in present job

   Explore courses to decide on a career

   To transfer

   Personal interest/self development

WHAT IS YOUR EDUCATION STATUS?    Have not been enrolled in college/univ

   Have been enrolled but am not currently enrolled

   Currently enrolled in related field

   Currently enrolled in unrelated field

$15.54 308 3.33 338
$15.92 194 3.39 210
$14.89 114 3.23 128
$19.01 7 3.38 8
$9.50 1 1.00 1

$13.04 18 3.38 21
$15.79 9 2.91 11
$15.78 250 3.36 272
$13.00 2 3.00 3

. 0 . 0
$14.06 21 3.23 22

. 0 . 0
$12.83 64 3.33 70
$14.88 87 3.41 97
$17.20 65 3.36 73
$17.51 42 3.25 44
$16.65 45 3.22 49
$13.35 5 3.20 5
$13.51 38 3.00 49
$12.77 58 3.12 65
$16.67 211 3.46 221
$14.84 217 3.26 239
$17.28 74 3.53 80
$16.74 17 3.47 19
$16.23 230 3.39 252
$15.77 12 3.36 14
$12.44 22 3.09 23
$13.04 29 3.13 31
$14.00 15 3.11 18
$16.38 195 3.34 214
$16.91 12 3.57 14
$14.51 79 3.36 85
$11.03 22 3.04 25
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TOTAL RESPONSES

Count Col %
Aarons Sales And Lease

Addus

Advanced Dental Care of Springfield

Alaska Heart Institute

Alpha-Care Health Professionals

American Eagle Outfitters

Andalusia Road Veterinary Centre

Animal Hospital Of Monticello

Applied Pavement Technology, Inc.

Arcola Healthcare

Ardor Health Solutions

ASPCA

Aspen Dental

Asta Therapy

Axcess Financial

Baxter Healthcare

Beckwith Hall

Bergner's

Best Western Hotel

Bigbby Coffee

Blueplate Restaurant Company

Bridle Brook

Bureau Valley Veterinary Service

Busey Bank

Cabx

Campus Crusade for Christ International

Carle Foundation Hospital/Physician Group

Carpenters Local 44

Carson

Carterville Fire & Ems

Casey's

Caterpillar

Champaign County Nursing Home

Champaign County Sheriff

Champaign Urbana Mass Transit District

Champaign Urbana Public Health Department

Champaign Urbana Regional Rehab

Child Care Plus

Chiro Now

Christie Clinic

City Of Champaign

1 0.3%
1 0.3%
1 0.3%
1 0.3%
4 1.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
2 0.7%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
2 0.7%
1 0.3%
1 0.3%

46 15.1%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
2 0.7%
2 0.7%
1 0.3%
2 0.7%
1 0.3%
2 0.7%
1 0.3%
1 0.3%
2 0.7%
1 0.3%
2 0.7%
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TOTAL RESPONSES

Count Col %
City Of Urbana

Clark-Lindsay Retirement Village

Clifford Jaccobs Forging Co.

Combelabs

Connie Barrowmen

Country View Vet Clinic

County Market

Crisis Nursery

CRST International

Dairy Queen

Dave And Harry Locksmiths

Decatur Memorial Hospital

Dental Office

Dillman Brothers Contracting

Dominos Pizza

Douglas County

Dr Philip Jones, Dds

Dr. Artime/dr. Wherely

Dr. Connie Brunkow

Dr. Kim C. Le

Dr. Luker Dentist Office

Dr. Phil Wheeler

Drs Pickett, Goebel &Sols, Dds

Dublin O'neils

Dwayne Dipple Electric

Eastern IL Area Special Education

Elmhurst Memorial Hospital

EPTCO

Espresso Royale

ESS Clean

Evergreen Place

Family

Fedex Ground

FFE

First United Methodist ChurchChampaign

Ford City

Fox And Hounds HairStudio And Day Spa

Frasca International

G4s Chemical Plant Tuscola

Gaitros Dental Center/ Dr.amandaLewis

Galena Square Veterinay Clinic

Gibson Area Hospital

2 0.7%
6 2.0%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
3 1.0%
1 0.3%
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TOTAL RESPONSES

Count Col %
Giovanni's Pizza

Glenwood Assisted Living

Glesco

Greene Galvanized Stairs

Grey Yallaly & Black

Hcr Manor Care Northbrook

Health Alliance Medical Plans

Heartland Health Care

Heartland Of Paxton

Hilton Garden Inn

Hundman Lumber

ICYT

IHS

IL Dept. of Human Services

Illini Community Insurance

Illini Heritage

Illini Nissan

Illinois State Water Survey

Intensive English Institute

Iverson Construction Incorporated

James Madison University

Jerry's Heating &amp; Air

John Warner Hospital

Kirby Medical Center

Kirchner Building

Kraft's Food

Lanz Heating And Cooling,Incorporated

Leonora Byram

Lincoln's Challenge Academy

Local 149 Plumbers AndPipesitters Union

Local 44

Lourdes Health Network

Lowes

Lutheran's Social Services

Martin Graphics--family business

Maverick Transportation

Meijers

Menards

Metcad, City Of Champaign

Mother's Morning Out

Naperville Dental Specialist

Newell's Autobody

1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
3 1.0%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
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TOTAL RESPONSES

Count Col %
Newman Rehabilitation Healhcare Center

Nexus-Onarga academy

Northgate Pet Clinic

Northwest Community Hospital

Northwestern University

OSF St. Joseph Medical Center

Parkland College

Patterson

Pavlov Media

Petco

Peterson Health Care

Pgt Trucking - vesuvius

Pioneer Hi-Bred International

Plastipak

Porters

Prairie Gardens

Prairie Village

Prairieview Lutheran Home FaithPlace

Premiere Cooperative

Private Contract

Pro Ambulance

Prominic.net

Provena Convenant Medical Center

Purdue University

Ramada

Rantoul Foods

Rehabcare

Residential Developers

Riverside Healthcare

Rochelle Gardens

Ryder Integrated Logistics

Safeworks Illinois

Saint Francis Medical Center

Saint Loke's Hospital- kansascity

Saint Mary's Hospital

San Fransisco Fire Department

Sarah Bush Lincoln Health System

Sears Automotive Center

Select Exotics

Self-Employed/Independent

Shields Automart Gm, Paxton

Sigma

1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
7 2.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
2 0.7%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
8 2.6%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
4 1.3%
1 0.3%
1 0.3%
8 2.6%
1 0.3%
2 0.7%
2 0.7%
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TOTAL RESPONSES

Count Col %
Solo Cup

South East Livingston CountyAmbulance Servi

Southern Illinois Healthcare

Speakeasy Salon And Spa

St. Mary's Hospital

St. Matthews Catholic School

Starwest

State of Illinois

Striegel Knobloch &amp; Company

Subway Sandwich Shop

Sullivan Parkhill

Swann Special Care Center

Tatman's Carcare Collision Center

Texas Road House

The Pavilion

The Studio Salon

Twin City Honda Vmw

Ulta Beauty

University of IL Veterinary College

University of Illinois

UPS

Urbana School District

Vermilion Association For SpecialEducation

Veterans Administration

Wagner Machine Co.

Walgreens

Walmart

Warner Farms

WDC Transportation Inc

Wells Dental Care

Williams Brother Construction Incorporated

Windsor Of Savoy

Woodland Animal Hospital

Worden Martin

Za's Italian Cafe

Total

2 0.7%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
2 0.7%
1 0.3%
1 0.3%
1 0.3%
2 0.7%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
4 1.3%
8 2.6%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%
1 0.3%

305 100.0%
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    Strongly disagree     Disagree     Neutral     Agree     Strongly agree TOTAL RESPONSES

Count % Count % Count % Count % Count % Count %
13a. READ

13b. WRITE

13c. SPEAK

13d. DO MATH

13e. SOLVE PROBLEMS

27 6.9% 19 4.9% 166 42.5% 88 22.5% 91 23.3% 391 100.0%
23 5.9% 16 4.1% 139 35.6% 103 26.4% 109 27.9% 390 100.0%
24 6.1% 19 4.9% 137 35.0% 105 26.9% 106 27.1% 391 100.0%
24 6.2% 21 5.4% 141 36.3% 100 25.8% 102 26.3% 388 100.0%
14 3.6% 12 3.1% 73 18.6% 146 37.2% 147 37.5% 392 100.0%
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